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POWERLINKS TRANSMISSION LIMITED 
An ISO-9001; ISO-14001 and OHSMS-18001 Certified Company 

 
BOARD’S REPORT 
 
 
To the Members, 
 
The Directors are pleased to present the Twentieth Annual Report on the business 
and operations of your Company and the Statements of Account for the year ended 
31st March 2021. 
 

1. FINANCIAL RESULTS 
Figures in Rs crore 

  FY21 FY20 

(a) Revenue from Operations  117.01 92.25 

(b) 
(c) 

Other Income  
Total income 

10.31 7.02 

127.32 99.27 

(d) Total Expenditure 16.00 16.25 

(e) Profit before Tax 111.32 83.01 

(f) Tax Expenses 9.31 (38.13) 

(g) Net Profit/(Loss) after Tax  102.01 121.14 

  

2. DIVIDEND 
 

The Directors are pleased to recommend final dividend of 6% (Re 0.60 per share 
of Rs. 10 each) amounting to Rs. 28.08 crore for FY21 subject to approval of 
Members. The Board has declared an interim dividend @ 10% amounting to Rs. 
46.80 crore in January 2021. Thus, the aggregate dividend is 16% (Rs. 1.60 per 
share of Rs 10 each) amounting to Rs. 74.88 crore for FY21 (Rs. 79.56 crore for 
FY20) despite severe lockdown situation for more than 6 months due to COVID-
19 pandemic in the financial year under review. 
 
There is no amount lying in the Unpaid Dividend Account of the Company in 
respect of the last seven years and there is nil amount of Dividend, to be 
transferred by the Company to the Investor Education and Protection Fund 
during the year.  
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3. STATE OF COMPANY'S AFFAIRS:  FINANCIAL AND OPERATIONAL PERFORMANCE 
 

• FINANCIAL PERFORMANCE 
 
Profit after tax 
The profit after tax is Rs 102.01 crore in FY 21 as against Rs 121.14 crore in 
FY20. The current year profit after tax is lower as compared to previous year 
mainly due to higher Minimum Alternate Tax (MAT) credit of Rs. 33.46 crore on 
account of one-time impact due to change in MAT rate from 18.5% to 15% in 
FY 20. 
 
Operating Revenue 
The Operating Revenue is at Rs. 117.01 crore in FY21 as against Rs 92.65 
crore in FY20. 
 
Other Income 
Other income is Rs 10.31 crore in FY21 as against Rs 7.02 crore in FY20, an 
increase of approx. 46%. The increase in other income is mainly due to 
recovery of late payment surcharge (LPSC) of Rs 3.30 crore. 
 
Earnings per share 
During FY21, earning per share was at Rs 2.18 as against Rs 2.59 in the 
previous year. 
 
No Material changes and commitments have occurred after the close of the 
year till the date of this Report, which affects the financial position of the 
Company. 
 

• OPERATIONAL PERFORMANCE 
 

Despite COVID-19 situation, the average availability of transmission line was 
maintained at 99.96% during FY21 as against minimum stipulated availability 
of 98% as per Central Electricity Regulatory Commission (CERC) Regulations. 

 

4.   NATURE OF BUSINESS AND PROJECTS UNDER EXECUTION 
 

         The Company was established to be an inter-state transmission company 
evacuating power from Tala- Hydro Power Project in Bhutan to parts of Eastern 
and Northern India. There   has been no change in the nature of business of the 
Company during the period under review.  

 
         The Company has executed few Capex projects due to ageing of lines and three 

Consultancy Projects for shifting and modification of 400 kV D/C Bareilly-Meerut- 
Mandola transmission line for M/s Dedicated Freight Corridor Corporation of 
India Limited (DFCC), for M/s National Highway Authority of India, Meerut (NHAI) 
and for M/s National Capital Region Transport Corporation Limited (NCRTC). 
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5. RESERVES 
       

During the current financial year, the Board has decided to transfer NIL amount 
to General Reserves and Surplus after appropriating dividend and self-insurance  
reserve.  
 

6. SUBSIDIARIES/JOINT VENTURES/ASSOCIATES 
 

The Company does not have any subsidiaries/JV/Associates and there have 
been no additions or removal thereof during FY21. 
 

7. SHARE CAPITAL 
 

The paid-up share capital of the Company as on 31st March 2021 was Rs.468 
crore (Rupees Four hundred sixty-eight crore). There has been no change in the 
paid-up share capital during the year. 
 
As per The Companies (Prospectus and Allotment of Securities) Rules, 2014, 
Every holder of securities who 
 

a) intends to transfer such securities on shall get such securities 
dematerialised before the transfer; or 

b) subscribes to any securities of the company (whether by way of private 
placement or bonus shares or rights offer) shall ensure that all his existing 
securities are held in dematerialized form before such subscription. 

 
Therefore, Members holding shares in physical form are requested to consider 
converting their shareholding to dematerialized form. 
 

8. SHARES 
 
The Company has not bought back any of its securities or made any sweat 
equity issue, bonus issue or provided any Stock Option Scheme to the 
employees during the year under review.  
 

9. DIRECTORS AND KEY MANAGERIAL PERSONNEL 
 

i. Change in Board Composition 
 
Mrs. Novel Lavasa, Independent Director retired on 1st May 2020 after 
completion of her term. Mr. K S R Murty resigned as Non-Executive Director on 
attaining superannuation from Power Grid Corporation of India Limited w.e.f 31st 
July 2020. Mr. D Diptivilasa, Independent Director also retired on 7th October 
2020 after completion of his two successful terms. The Board has placed on 
record its appreciation of the valuable contribution and guidance provided by the 
Directors during their tenure.  
 
Mr Yogesh K Luthra, CEO & Executive Director superannuated from the 
Company after completion of his term on 31st October 2020. The Board deeply 
appreciated the contribution made by Mr. Luthra to the performance of the 
Company during his tenure. 
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On the recommendation of the Nomination & Remuneration Committee (NRC), 
Mrs. Manju Gupta was appointed as an Additional Director w.e.f. 7th August 2020 
by the Board of Directors of the Company, in accordance with Section 161(1) of 
the Companies Act 2013 (the Act) and the Articles of Association of the 
Company. Mrs. Manju Gupta was appointed by the shareholders at the Annual 
General Meeting held on 27th August 2020. 
 
Mrs. Kiran Gupta, has been appointed as an Additional Director of the Company 
w.e.f 1st November 2020 by the Board of Directors of the Company, in 
accordance with Section 161(1) of the Act and the Articles of Association of the 
Company. As an Additional Director, Mrs. Kiran Gupta holds office only upto the 
date of forthcoming AGM. A notice under Section 160(1) of the Act has been 
received from a Member signifying his intention to propose Mrs. Kiran Gupta's 
appointment as Director. Mrs. Kiran Gupta was also appointed as CEO & 
Executive Director of the Company for the period commencing from 1st 
November 2020 to 31st October 2022. Her appointment and the terms and 
conditions of her appointment including remuneration payable to her, require 
approval of the Members at the ensuing AGM. The Board recommends the 
appointment Mrs. Kiran Gupta as CEO & Executive Director. 
 
In accordance with the requirements of the Act and the Company’s Articles of 
Association, Mr. Sanjay Banga retires by rotation being longest in office and is 
eligible for re-appointment. Members’ approval is being sought at the ensuing 
Annual General meeting (AGM) for his re-appointment. The Board recommends 
the re-appointment of Mr. Sanjay Banga as Director. 
 
ii. The Policy on appointment of directors 
  
Policy on Board Diversity and Directors’ Attributes is reproduced in Annexure-I 
forming part of this report. 
 
iii. Number of Board Meetings 
 
Five Board Meetings were held during the year and the gap between two 
meetings did not exceed 120 days. The dates on which the said meetings were 
held were as follows: 
 
7th May 2020, 21st July 2020, 19th October 2020, 19th January 2021 and 18th 
March 2021. 
 

Details of meeting attended by the Directors are given below: 
 

Name of the Director Designation No. of Board 
Meetings attended 
during the year 
2020-21 

Mr. K Sreekant Chairman 5 

Mr. Sanjay Banga  Director 5 

Mr. Ajay Kapoor Director 4 

Mr. K S R Murty* Director 2 
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Mr. D Diptivilasa^ Independent Director 2 

Mr Yogesh K Luthra@ CEO & Executive Director 3 

Mrs. Manju Gupta$ Director 3 

Mrs. Kiran Gupta# CEO& Executive Director 2 
*Resigned w.e.f 31st July 2020. 
^ Retired on 7th October 2020. 
@ Superannuated on 31st October 2020. 
$ Appointed w.e.f 7th August 2020. 
# Appointed w.e.f 1st November 2020. 

 

iv. Meeting of Independent Directors 
 
The Company is not required to have independent Directors. Mrs. Novel Lavasa 
retired early this year on 1st May 2020. Mr. D Diptivilasa was the only 
Independent Director in the Company who retired on 7th October 2020.  
 
v. Key Managerial Personnel 
 
In terms of Section 203 of the Act, the following are the Key Managerial 
Personnel of your Company: 
 
Mrs. Kiran Gupta, CEO & Executive Director w.e.f 1st November 2020 
Mr. Yogesh K Luthra, CEO & Executive Director upto 31st October 2020. 
Ms. Nita Jha, Chief Financial Officer w.e.f 18th March 2021 
Mr. Mohit Jain, Chief Financial Officer upto 17th March 2021 
Ms. Monica Mehra, Company Secretary 
 

10. REMUNERATION POLICY FOR THE DIRECTORS, KEY MANAGERIAL PERSONNEL 

AND OTHER EMPLOYEES 
 

In terms of the provisions of Section 178(3) of the Act, the Nomination & 
Remuneration Committee is responsible for recommending to the Board a policy 
relating to the remuneration of the directors, key managerial personnel and other 
employees. In line with this requirement, the Board has adopted the 
Remuneration Policy for Non-Executive Directors, Key Managerial Personnel 
and other employees of the Company, which is reproduced in Annexure II 
forming part of this report. The Company has dissolved the Nomination & 
Remuneration Committee on 14th October 2020 as the Company is no longer 
required under the terms of Section 178 of the Act to keep a Nomination & 
Remuneration Committee. 

 

11. COMMITTEES OF THE BOARD 
 

The Committees of the Board focus on certain specific areas and make informed 
decisions in line with the delegated authority. Each Committee of the Board 
functions according to its role and defined scope. 
 

• Audit Committee (AC) 

• Corporate Social Responsibility Committee (CSR Committee) 

• Nomination & Remuneration Committee (NRC) dissolved on 14th October 2020. 
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Audit Committee of Directors 
The functions of the committee can be grouped under the following three broad 
heads – 
• To oversee the issue of reliable financial reports by the company. 
• To oversee the control processes for the management of risk and for 
compliance with the laws. 
• Other matters required by the laws, such as overseeing independent valuations 
and approving related party transactions. 
 
Composition of the Audit Committee of Directors (Audit Committee) as on 
31st March 2021 the year is as under: 

 

Sl. No. Name of the Director Category 

1. Mr. Ajay Kapoor, Chairman    
Non-Executive Directors 2. Mr. Sanjay Banga 

3. Mrs. Manju Gupta 
 

Four Audit Committee Meetings were held during the year. The dates on which 
the said meetings were held are as follows: 
6th May 2020, 15th July 2020, 19th October 2020 and 15th January 2021.  

Details of Audit Committee meetings attended by the Directors are given below: 
 

Name of the Director No. of Meetings attended 
during the year 2020-21 

Mr. Ajay Kapoor 4 

Mr. D Diptivilasa* 2 

Mr. Yogesh K Luthra@ 2 

Mr. Sanjay Banga^ 1 

Mrs. Manju Gupta^ 1 
* Retired on 7th Oct 2020. 
@ Ceased to be a member w.e.f 14th Oct 2020 
^ Appointed as member w.e.f. 14th Oct 2020. 

 
Nomination and Remuneration Committee (NRC) 
The Nomination and Remuneration Committee (NRC) has been dissolved by the 
Board on 14th October 2020 as the Company is not required to have the NRC in 
terms of provisions of Section 178 of the Act. The Board will exercise the powers 
earlier delegated to the NRC, such as recommendation for Board Composition 
and Succession, Evaluation, Remuneration and Development related, Review of 
HR Strategy, Philosophy and Practices. 
 
Composition of the Nomination & Remuneration Committee during the year 
before dissolution was as under: 

 

Sl. No. Name of the Director Category 

1. Mr. Sanjay Banga, Chairman    
Non-Executive Directors 2. Mr. K Sreekant 

3. Mr. D Diptivilasa# 
# Retired on 7th Oct 2020. 

 

One meeting of Nomination & Remuneration Committee was held during the year 
on 7th May 2020. 
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Details of Nomination & Remuneration Committee meeting attended by the 
Directors are given below: 

Name of the Director No. of Meetings attended 
during FY 2020-21 

Mr. Sanjay Banga, Chairman 1 

Mr K Sreekant 1 

Mr D Diptivilasa 1 

 
Corporate Social Responsibility Committee (CSR Committee) 
 
The CSR Committee is responsible for- 
 
▪ Formulation and recommendation to the Board, a Corporate Social 

Responsibility Policy which indicates the activities to be undertaken by the 
Company as specified in Schedule VII to the Act or as may be prescribed by 
the rules thereto; 

▪ Recommendation of the amount of expenditure to be incurred on the activities 
referred to in the above clause and 

▪ Monitoring the execution of Corporate Social Responsibility Policy of the 
Company from time to time. 

 
Composition of the Corporate Social Responsibility Committee (CSR) as on 31st 
March 2021 is as under: 

Sl. No. Name of the Director Category 

1 Mrs. Manju Gupta, Chairperson  
Non-Executive Directors 2 Mr. Ajay Kapoor 

3 Mrs. Kiran Gupta CEO & Executive Director 
 

4 Meetings of CSR Committee were held during the year. The dates on which 
the said meetings were held are as follows: 
6th May 2020, 15th July 2020, 19th October 2020 and 15th January 2021. 

Details of Corporate Social Responsibility Committee meeting attended by the 
Directors are given below: 
 

Name of the Director No. of Meetings attended 
during the year 2020-21 

Mr D Diptivilasa* 2 

Mr. Ajay Kapoor 4 

Mr. Yogesh K Luthra^ 3 

Mrs. Manju Gupta! 1 

Mrs. Kiran Gupta& 1 
 * retired on 7th Oct 2020 
^ retired on 31st Oct 2020 
! Appointed as member on 14th Oct 2020 
& Appointed as member on 4th Jan 2021  
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12. ANNUAL EVALUATION OF BOARD PERFORMANCE AND PERFORMANCE OF ITS 

COMMITTEES AND INDIVIDUAL DIRECTORS 
 

The Board continues with the established process of evaluation of the 
performance of the Board, self-evaluation of individual Directors and of each of 
the statutorily required committees of the Board. After obtaining feedback from 
each Director about their views on the performance of the Board and other 
Director, the Chairman of the Board summarizes the observations received from 
his colleagues. Only those Directors who have attended at least three meetings 
are expected to submit feedback and individual evaluations are sought only for 
those Directors. The summary of the evaluation of the board’s performance and 
of individual directors is presented to the entire Board. Each Committee of the 
Board is also required to conduct a self-evaluation and to submit a summary 
report to the Board of the result of such evaluation.  
 

13. REGULATORY AND LEGAL  
 
The Company has filed Petition for approval of Annual Transmission Charges for 
the tariff block period FY 2019-24 under Central Electricity Regulatory 
Commission (Terms and Conditions of Tariff) Regulations, 2019 and Truing-up 
of Annual Transmission Charges for tariff block period FY 2014-19 under Central 
Electricity Regulatory Commission (Terms and Conditions of Tariff) Regulations, 
2014. 
In the hearing held in August 2020, CERC Chairman advised the Company to 
file a single consolidated tariff petition instead of three region-wise separate 
petitions. Accordingly, consolidated petition was filed with CERC on 16th  
November 2020. The Supreme court had put stay on the functioning of CERC 
and requested to appoint member-in-law, and the same was appointed in 
December 2020. After that CERC resumed its functioning from January 2021. 
Now hearing on our matter is tentatively scheduled in May 2021. 
 

14. RISK MANAGEMENT FRAMEWORK 
 

The Company continues with its standardized Risk Management Process and 
System, which is based on the Risk Management Policy of the Company. 
Through a web-based system, Risk plans for all identified risks are monitored. 
Quarterly meetings to review major risks and identify new risks are held by the 
Risk Management Review Committee (RMRC) chaired by the CEO & Executive 
Director.  
 
Internal controls and systems:  
 
The Internal Audit process includes review and evaluation of process robustness, 
effectiveness of controls and compliances. All processes of the Company 
classified under vital, essential and desirable, are based on the analysis of risk 
and process impact on Company’s Operations. During the year, the Company 
engaged M/s Mazars as Internal Auditors. 
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15. INTEGRATED MANAGEMENT SYSTEM 
 

The Company has adopted Integrated Management System comprising of 
Quality Management System ISO 9001:2015, Environment Management System 
ISO 14001:2015 and Occupational Health & Safety Management System – ISO 
45001:2018 and is certified by BSI India. The Company has been re-certified 
under these Standards in the month of March 2021 for the next three years. 

 

16. SAFETY – CARE FOR OUR PEOPLE 
  

Safety Statistics 
 

Sl. 
No. 

Safety Statistics FY21 FY20 

1 No. of Mock Drills  15@ 19 

2 Evaluation of personal protective equipment 32 28 

3 Inspection of first aid boxes 32 32 

@ Mock Drills could not be conducted at Corporate Office, New Delhi due to COVID-19 
pandemic. 

 
Total Injuries Frequency Rate per million manhours (TIFR) was Zero Million 
Hours. 

 

17. CARE FOR OUR COMMUNITY 
 

Your Company has been actively working on the following thrust areas in CSR- 
Education, Health & Sanitation and Livelihood and Employability. 
  
In FY21, the CSR Policy based on the thrust Areas and programs in line with 
Schedule – VII of the Act with timelines and outcome indicators was framed. The 
same was approved by the Board of Directors as recommended by the CSR 
Committee of the Company. 
 

• Details of CSR Policy and CSR spend are provided in Annexure III, forming part 
of this report. 

 

18. CARE FOR OUR ENVIRONMENT & SUSTAINABILITY 
 

Impact of Powerlinks’ business on environment is minimal.  The Company 
ensures minimum cutting of trees falling under its lines of operations. The 
Company carries out tree plantation drives under its Tree Mitra initiative. Similar 
drives are also carried out on World Environment Day. 
 
The Company organizes programmes from time to time on “Safety, Health and 
Environment Awareness” for employees of the Company. 
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19. HUMAN RESOURCES 
 
Your Company is an equal employment opportunity employer and is committed 
to creating a healthy work environment that enables employees to work without 
fear of prejudice, gender bias and sexual harassment. 
 
Under the Policy on Prevention of Sexual Harassment of Employees, the 
Company has an Internal Complaints Committee to consider and redress 
complaints received under the policy.  
 
The following is a summary of sexual harassment issues raised, attended and 
dispensed during FY21 
- No. of Complaints received: Nil 
- No. of complaints disposed-off: Not Applicable 
- No. of cases pending for more than 90 days: Not Applicable 
- No. of workshops or awareness program against sexual harassment carried 

out: 1 
- Nature of action taken by the employer or District Officer: Nil 
 

20. BORROWINGS 
 

 The Company has not raised new borrowings during the year ended 31st March 
2021. 

 

21. CREDIT RATING 
 

The Company has achieved CRISIL AAA/stable on its Long-term loans and 

CRISIL A1+ for its Short-term loans and Working Capital facilities for financial 

year ended 31st March 2021. 

22. FOREIGN EXCHANGE EARNINGS AND OUTGO  
Rs crore 

Particulars FY21 FY20 

Foreign Exchange Outflow mainly on account of:   

-Interest on foreign currency borrowings, NRI 
dividends 

- - 

-Management Fees for International Finance 
Corporation loan 

- - 

 

23. FIXED DEPOSITS 
 

Your Company has not accepted any deposits within the meaning of Section 73 
of the Act and the Companies (Acceptance of Deposits) Rules, 2014. 

 
24. DISCLOSURE OF PARTICULARS  
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The details of employees for whom information is required under Rule 5(2) of 
The Companies (Appointment and Remuneration of Managerial Personnel) 
Rules, 2014 is provided separately under Annexure IVA. 

 

25. DISCLOSURE OF PARTICULARS REGARDING CONSERVATION OF ENERGY & 

TECHNOLOGY ABSORPTION 
 

Particulars required by Section 134(3)(m) of the Act read with Companies 
(Accounts) Rules, 2014 on Conservation of Energy and Technology Absorption 
are given in the prescribed format as Annexure- IV B forming part of the report 

 

26. RELATED PARTY TRANSACTIONS  
 

All contracts/ arrangements/ transactions entered by the Company during the 
financial year with related parties were in the ordinary course of business and on 
arm’s length basis. Details of Related Party Transactions as per AOC-2 are 
provided in Annexure V forming part of the report. 

 
There were no related party transactions under CSR initiatives during the year. 

 

27. LOANS, GUARANTEES OR INVESTMENTS   
 

The Company has not granted any loans or provided any guarantees and 
securities under Section 186 of the Act.  
 
The details of other investments are provided in the schedules to the financial 
statements. 

  

28. ANNUAL RETURN 
 
In compliance to the provisions of the MCA notification dated 31st July 2018 the 
copy of annual return referred to in sub-section (3) of section 92 can be accessed 
at https://www.powerlinks.co.in/doc/Annual%20Return.pdf. 
 

29.  AUDITORS 
 

M/s S. R. Batliboi, LLP, Chartered Accountants (Registration No. 
301003E/E300005), are the Statutory Auditors of the Company and hold office 
till the conclusion of Annual General Meeting of the Company to be held in the 
year 2022. 

 

30. AUDITORS’ REPORT 
 

M/s. S. R. Batliboi, LLP, Chartered Accountants, who are the Statutory Auditors 
of your Company, have given their Audit Report. There have been no 
qualifications in the Audit Report. 

 

31. COST AUDITOR AND COST AUDIT REPORT 
 

Pursuant to the provisions of the Act, Mr. K S Berk, practicing Cost Accountant 
had been appointed by the Board as the Cost Auditor of the Company for the 
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financial year ended 31st March 2021. However, he resigned during the year 
due to pandemic related reasons. M/s Sanjay Gupta & Associates, practicing 
Cost Accountant, were then appointed as Cost Auditor of the Company in 
casual vacancy for the financial year ended 31st March 2021  

 

In accordance with the requirement of the Central Government and pursuant to 
Section 148 of the Companies Act, 2013, your Company carries out an audit of 
cost accounts relating to electricity every year. The Cost Audit Report and the 
Compliance Report of your Company for the Financial Year ended 31st March 
2020, was filed within due date on 8th August 2020 with the Ministry of 
Corporate Affairs. 

 

32. SECRETARIAL AUDIT REPORT 
 

M/s. Nirbhay Kumar & Associates, Company Secretaries, were appointed as 
Secretarial Auditors to conduct Secretarial Audit of records and documents of 
the Company for FY21. There has been no qualification in the Secretarial Audit 
Report for the year under review. Secretarial Audit Report is given as Annexure 
VI. 
 
The Company confirms compliance with the requirements of Secretarial 
Standards 1 and 2 and the MCA Circulars issued during the year in respect of 
COVID-19 pandemic. 
 

33. VIGIL MECHANISM 
 

Pursuant to Section 177(9) of the Act, a vigil mechanism has been established 
in the Whistle Blower Policy for directors and employees to report to the 
management instances of unethical behavior, actual or suspected, fraud or 
violation of the Company’s code of conduct or ethics policy. The Vigil 
Mechanism provides a mechanism for employees of the Company to approach 
the Chief Ethics Counsellor (CEC)/Chairman of the Audit Committee of the 
Company. 

 

34. DIRECTORS’ RESPONSIBILITY STATEMENT 
 

Based on the framework of internal financial controls and compliance systems 

established and maintained by the Company, work performed by the internal, 

statutory, and secretarial auditors and the reviews performed by Management 

the Board is of the opinion that the Company’s internal financial controls were 

adequate and effective during the financial year 2020-21 

Accordingly, pursuant to Section 134(5) of the Companies Act, 2013, the Board 

of Directors, to the best of their knowledge and ability, confirm that: 

a) in the preparation of the annual accounts, the applicable accounting standards 
have been followed and that there are no material departures therefrom; 

b) the directors had selected such accounting policies and applied them 
consistently and made judgments and estimates that are reasonable and 
prudent so as to give a true and fair view of the state of affairs of the Company 
at the end of the financial year and of the profit of the Company for that period; 
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c) the directors had taken proper and sufficient care for the maintenance of 
adequate accounting records in accordance with the provisions of the Act, for 
safeguarding the assets of the Company and for preventing and detecting fraud 
and other irregularities; 

d) the directors had prepared the annual accounts on a going concern basis; 
e) the directors had laid down internal financial controls to be followed by the 

Company and that such internal financial controls are adequate and were 
operating effectively; 

f) the directors had devised proper systems to ensure compliance with the 
provisions of all applicable laws and that such systems were adequate and 
operating effectively. 
 
The Board, its various committees and senior management have always 
emphasized the need for strict adherence to controls, reporting of non-
compliance, transparency of decision making, accountability for actions, fair 
dealings and zero tolerance of corruption and unethical behaviour. The 
Directors are pleased to state that no significant departure from any of the 
above has been brought to light. 
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Appellate Tribunal for Electricity, Power System Operation Corporation 
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Central and State Level who are constantly providing us their active support. 
 
The Board of Directors also extends its sincere thanks to Power Grid 
Corporation of India Ltd. (POWERGRID), and The Tata Power Company Ltd. 
for the support extended by them to the Company. The Board also extends its 
gratitude to POWERGRID for facilitating revenue collection for the Company. 
 
The Directors further wish to place on record their sincere thanks to the various 
Banks for the continued trust and confidence reposed by them by rendering 
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The Board of Directors also takes this opportunity to place on record its 
gratitude for the valuable contribution and the cooperation extended by each 
member of the POWERLINKS family. 

 
 
 

 
  

On behalf of the Board of Directors, 
 
 

 
                                                     

22nd April 2021                                                              
Gurugram                                           

K Sreekant 
Chairman 

DIN 06615674 
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 Annexure-I:  

Policy on Board Diversity and Directors’ Attributes (Ref.: 
Board’s Report, Section 9) 
 
1. Objective 

 
1.1 The Policy on Board Diversity (‘the Policy’) sets out the approach to diversity on 

the board of directors (‘the Board’) of Powerlinks Transmission Limited (the 
company). 

1.2 The Company recognizes that diversity at board level is a necessary requirement 
in ensuring an effective board. A mix of executive and other non-executive 
directors is one important facet of diverse attributes that the company desires. 
Further, a diverse board representing differences in the educational 
qualifications, knowledge, experience, gender, age, thought and perspective 
results in delivering a competitive advantage and a better appreciation of the 
interests of stakeholders. These differences should be balanced against the 
need for a cohesive, effective board. All board appointments shall be made on 
merit having regard to this policy. 

 
2. Attributes of directors 

 
The following attributes need to be considered in considering optimum board 
composition: 

i) Gender diversity: 
Having at least one woman director on the Board. 
  

ii) Age 
The average age of board members should be in the range of 50-60 years.  
 

iii) Competency  
The board should have a mix of members with different educational 
qualifications, knowledge and with adequate experience in finance, accounting, 
economics, legal and regulatory matters, the environment, operations of the 
company’s business and other disciplines related to the company’s business. 

 
iv) Independence 

The Company is not required to have independent directors under the 
provisions of the Companies Act, 2013 (the Act). The Board may decide on the 
same if the need arises. 

  
Additional Attributes 

• The directors should not have any other pecuniary relationship with the 
company, its subsidiaries, associates or joint ventures and the company’s 
promoters, besides sitting fees and commission. 

• The directors should not have any of their relatives (as defined in the Act 
and Rules made thereunder) as directors or employees or other 
stakeholders (other than with immaterial dealings) of the company, its 
subsidiaries, associates or joint ventures. 
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• The directors should maintain an arm’s length relationship between 
themselves and the employees of the company, as also with the directors 
and employees of its holding, associates, joint ventures, promoters and 
stakeholders for whom the relationship with these entities is material. 

• The directors should not be the subject of allegations of illegal or unethical 
behaviour, in their private or professional lives. 

• The directors should have ability to devote sufficient time to the affairs of 
the Company. 
 

 
  

On behalf of the Board of Directors, 
 
 

 
                                                     

22nd April 2021                                                              
Gurugram                                           

K Sreekant 
Chairman 

DIN 06615674 
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Annexure-II 

Remuneration Policy for Directors, Key Managerial Personnel 

and other employees (Ref.: Board’s Report, Section 10) 

The philosophy for remuneration of directors, Key Managerial Personnel (“KMP”) and all 
other employees of Powerlinks Transmission Ltd.(“company”) is based on the commitment 
of fostering a culture of leadership with trust. The remuneration policy is aligned to this 
philosophy.  
 
This remuneration policy has been prepared pursuant to the provisions of Section 178(3) of 
the Companies Act, 2013 (“Act”). In case of any inconsistency between the provisions of law 
and this remuneration policy, the provisions of the law shall prevail and the company shall 
abide by the applicable law. While formulating this policy, the Nomination and Remuneration 
Committee (“NRC”) had considered the factors laid down under Section 178(4) of the Act, 
which are as under:  
 
“(a) the level and composition of remuneration is reasonable and sufficient to attract, retain 
and motivate directors of the quality required to run the company successfully;  
(b) relationship of remuneration to performance is clear and meets appropriate performance 
benchmarks; and  
(c) remuneration to directors, key managerial personnel and senior management involves a 
balance between fixed and incentive pay reflecting short and long-term performance 
objectives appropriate to the working of the company and its goals”  
 
Key principles governing this remuneration policy are as follows:  
 
Remuneration for independent directors and non-independent non-executive 
directors  

• Independent directors (“ID”) and non-independent non-executive directors (“NED”) 
may be paid sitting fees (for attending the meetings of the Board and of committees 
of which they may be members) and commission within regulatory limits.  

• Within the parameters prescribed by law, the payment of sitting fees and commission 
will be recommended by the NRC and approved by the Board.  

• Overall remuneration (sitting fees and commission) should be reasonable and 
sufficient to attract, retain and motivate directors aligned to the requirements of the 
company (taking into consideration the challenges faced by the company and its 
future growth imperatives).  

• Overall remuneration should be reflective of size of the company, complexity of the 
sector/ industry/ company’s operations and the company’s capacity to pay the 
remuneration.  

• Overall remuneration practices should be consistent with recognized best practices.  

• Quantum of sitting fees may be subject to review on a periodic basis, as required.  

• The aggregate commission payable to all the NEDs and IDs will be recommended by 
the NRC to the Board based on company performance, profits, return to investors, 
shareholder value creation and any other significant qualitative parameters as may 
be decided by the Board.  

• The NRC will recommend to the Board the quantum of commission for each director 
based upon the outcome of the evaluation process which is driven by various factors 
including attendance and time spent in the Board and committee meetings, individual 
contributions at the meetings and contributions made by directors other than in 
meetings.  
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• In addition to the sitting fees and commission, the company may pay to any director 
such fair and reasonable expenditure, as may have been incurred by the director 
while performing his/ her role as a director of the company. This could include 
reasonable expenditure incurred by the director for attending Board/ Board committee 
meetings, general meetings, court convened meetings, meetings with shareholders/ 
creditors/ management, site visits, induction and training (organized by the company 
for directors) and in obtaining professional advice from independent advisors in the 
furtherance of his/ her duties as a director.  

 
Remuneration for managing director (“MD”)/ executive directors (“ED”)/ KMP/ rest of 
the employees1 

• The extent of overall remuneration should be sufficient to attract and retain 
talented and qualified individuals suitable for every role. Hence, remuneration 
should be  
❖ Market competitive (market for every role is defined as companies from 

which the company attracts talent or companies to which the company 
loses talent)  

❖  Driven by the role played by the individual,  

❖  Reflective of size of the company, complexity of the sector/ industry/ 
company’s operations and the company’s capacity to pay,  

❖  Consistent with recognized best practices and  

❖  Aligned to any regulatory requirements.  

• In terms of remuneration mix or composition,  
❖ The remuneration mix for the MD/ EDs is as per the contract approved by 

the shareholders. In case of any change, the same would require the 
approval of the shareholders.  

❖  Basic/ fixed salary is provided to all employees to ensure that there is a 
steady income in line with their skills and experience.  

❖ In addition to the basic/ fixed salary, the company provides employees with 
certain perquisites, allowances and benefits to enable a certain level of 
lifestyle and to offer scope for savings and tax optimization, where possible. 
The Company also provides all employees with a social security net (subject 
to limits) by covering medical expenses and hospitalization through re-
imbursements or insurance cover and accidental death and dismemberment 
through personal accident insurance.  

❖ The Company provides retirement benefits as applicable.  

❖ In addition to the basic/ fixed salary, benefits, perquisites and allowances 
as provided above, the company provides MD/ EDs such remuneration by 
way of an annual incentive remuneration/ performance linked bonus 
subject to the achievement of certain performance criteria and such other 
parameters as may be considered appropriate from time to time by the 
Board. An indicative list of factors that may be considered for determination 
of the extent of this component are:  

➢ Company performance on certain defined qualitative and 
quantitative parameters as may be decided by the Board from 
time to time,  

➢ Industry benchmarks of remuneration,  

➢ Performance of the individual. 
❖ The Company provides the rest of the employees a performance linked 

bonus. The performance linked bonus would be driven by the outcome of 
the performance appraisal process and the performance of the company.  

 

 
1 Excludes employees covered by any long term settlements or specific term contracts. The remuneration for 
these employees would be driven by the respective long term settlements or contracts. 
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Remuneration payable to Director for services rendered in other capacity  
 
The remuneration payable to the Directors shall be inclusive of any remuneration 
payable for services rendered by such director in any other capacity unless:  
a) The services rendered are of a professional nature; and  
b) The Board is of the opinion that the director possesses requisite qualification for 
the practice of the profession.  
 
Policy implementation  
 
The Board is responsible for approving and overseeing implementation of the 
remuneration policy. The powers delegated to NRC in this policy will be exercised by 
the Board after dissolution of the NRC. 

 
  

On behalf of the Board of Directors, 
 
 

 
                                                     

22nd April 2021                                                              
Gurugram                                           

K Sreekant 
Chairman 

DIN 06615674 
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Annexure-III 

Annual Report on CSR Activities for FY 2020-21: (Ref.: Board’s Report, Section 17) 

1. Brief outline on CSR Policy of the Company 
 
The Corporate Social Responsibility (CSR) Committee has formulated and recommended to the Board, a Corporate Social Responsibility 
(CSR) Policy indicating the activities to be undertaken by the Company, which has been approved by the Board. Powerlinks has been actively 
working in the following thrust areas in CSR: 
Education and Employability, Health care, Availability of Safe drinking Water, Eradicating hunger, poverty and malnutrition, and Environmental 
Sustainability and Animal Care. 
 

2. Composition of CSR Committee 
 

Sl. 
No. 

Name of Director Designation / Nature of Directorship Number of meetings of CSR 
Committee held during the 
year# 

Number of meetings of 
CSR Committee attended 
during the year 

1.  Mr. D Diptivilasa* 
 

Independent Director/Chairman 2 2 

2.  Mr. Ajay Kapoor 
 

  Non-Executive Director/ Member 4 4 

3.  Mr. Yogesh K Luthra^ CEO & Executive Director/ Member 3 3 

4.  Mrs. Manju Gupta# Non- Executive Director/ Chairman 2 1 

5.  Mrs. Kiran Gupta& CEO & Executive Director/ Member 1 1 

#Total number of CSR Committee Meetings held during the year were 4. The number of meetings held during the tenure of the CSR Committee members 
are given. 
 

3.    Provide the web-link where composition of CSR committee, CSR Policy and CSR projects approved by the Board are disclosed on 
the website of the Company  
https://www.powerlinks.co.in/pdf/CSR%20Policy%20_Strategy%20Final%2020-21.pdf 
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4.  Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8 of the Companies 
(Corporate Social Responsibility Policy) Rules, 2014, if applicable: NA 

 

5. Details of the amount available for set off in pursuance of sub-rule (3) of Rule 7 of the Companies (Corporate Social Responsibility 
Policy) Rules, 2014 and amount required for set off for the financial year, if any 

 

SI. No. Financial Year Amount available for set-off from 
preceding financial years (₹) 

Amount required to be setoff for 
the financial year, if any (₹) 

  NIL  
 

6. Average net profit of the Company as per Section 135(5):  Rs. 11628.64 Lakh (as per Annexure A) 
 
7. (a) Two percent of average net profit of the company as per Section 135(5): Rs 232.57 Lakh 

(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial years:  NA/ Nil 
 

(c) Amount required to be set off for the financial year, if any: NA/ Nil 
 

(d) Total CSR obligation for the financial year (7a+7b-7c):  Rs 232.57 Lakh (same as 7(a)   

8. (a) CSR amount spent or unspent for the financial year: 
 

Total Amount 
Spent for the 
Financial Year 
(in ₹) 

Amount Unspent (₹) 

Total Amount transferred to Unspent CSR Account as per 
section 135(6) 

Amount transferred to any fund specified under Schedule VII 
as per second proviso to section 135(5) 

Amount Date of transfer Name of the Fund Amount Date of transfer 

2,33,00,000 NA/ Nil  NA/ Nil   

 

(b) Details of CSR amount spent against ongoing projects for the financial year: NA 
 

(c) Details of CSR amount spent against other than ongoing projects for the financial year: As per Annexure ‘B’ 
 
(d) Amount spent in Administrative Overheads: Rs. 66000/- including Employee Volunteering expenses 
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(e) Amount spent on Impact Assessment, if applicable: NA as per new rules 
 
(f) Total amount spent for the Financial Year (8b+8c+8d+8e): Rs. 233.00 Lakh 
 
(g) Excess amount for set off, if any: NA 

 

Sl. No. Particular Amount (₹) 

I Two percent of average net profit of the company as per section 135(5)  

Ii Total amount spent for the Financial Year  

Iii Excess amount spent for the financial year [(ii)-(i)]  

Iv Surplus arising out of the CSR projects or programmes or activities of the previous financial years, if any  

V Amount available for set off in succeeding financial years [(iii)-(iv)]  

 

9.   (a) Details of Unspent CSR amount for the preceding three financial years: NA 
 

Sl. 
No. 

Preceding 
Financial 
Year 

Amount transferred to 
Unspent CSR Account 
under Section 135(6) 
(₹) 

Amount spent  
in the reporting 
Financial Year 
(₹) 

Amount transferred to any fund specified under 
Schedule VII as per section 135(6), if any 

Amount remaining to 
be spent in succeeding 
financial 
years (₹) 

Name of 
the Fund 

Amount (₹) Date of transfer 

        

 Total       

 

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):  NA 
 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 

Sl. 
No. 

Project 
ID 

Name of the 
Project 

Financial 
Year in 
which the 
project was 
commenced 

Project 
duration 

Total amount 
Allocated for 
the project 
(₹) 

Amount spent 
on the project 
in the reporting 
Financial Year 
(₹) 

Cumulative 
amount spent 
at the end of 
reporting Financial 
Year (₹) 

Status of the 
project - 
Completed 
/Ongoing 

         

 Total        
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Annexure ‘A’ 

Calculation of Average Net profit of the Company for last three Financial 
Years. 
 
 

(Figures in Rs. Lakh) 

 

Financial year ended 2020 2019 2018 

Profit before tax 8301.89 12818.05 13,877.24 

Less: Unrealised gain 105.39        -30.30         34.97 

Net Profit computed u/s 198 adjusted 
as per rule 2(1)(f) of the Companies 
(CSR Policy) Rules, 2014 8196.5 12848.15 13,842.27 

Average net profit of the company for 
last three financial years (as defined 
in explanation to sub-section (5) 
section 135 of the Act 

 

11628.64 

Prescribed CSR- 2% for FY 21 232.57 
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Annexure ‘B’ 

 

Sl. 
No. 

Name of the Project 

Item from 
the list of 

activities in 
schedule VII 

to the 
Act 

Local 
area 
(Yes 
/No) 

Location of the project 
Amount 
spent for 

the 
Project (₹) 

Mode of 
implement

ation 
on - Direct 
(Yes/No) 

Mode of implementation - 
Through implementing Agency 

State District Name 
CSR 

registration 
Number** 

1 
Health & Malnutrition 
  (Arogya ) 

Item (i) No Uttar Pradesh 
Vrindavan 

15.00 Lakh No 
Ram Krishna  
Mission 

 

2 Health & Sanitation Item (i) & (ii) Yes Bihar 
Saharsa 

25.00 Lakh No 
DFY -Doctors 
 For You 

 

3 Health & Sanitation Item (i) & (ii) Yes Uttar Pradesh 
Barabanki,  
Lucknow 

28.00 Lakh No 
DFY- Doctors 
For You 

 

4 
Education- 
(Digital Education -eVidya) Item (ii) Yes West Bengal 

Siliguri 
27.78 Lakh No 

Bangalore 
South Rotary 
Trust 

 

5 
Skill Development- 
Training & Employability 
 (Daksh) 

Item (ii) Yes New Delhi 
Bhikaji Place 

20.00 Lakh No 
Sarthak  
Educational 
 Trust 

 

6 
Skill Development – 
Training & Employability 
 (Daksh) 

Item (ii) Yes Uttar Pradesh 
Lucknow 

29.98 Lakh No NSDC  

7 
Skill Development – 
Training & Employability 
 (Daksh) 

Item (ii) Yes Uttar Pradesh 
Bareilly 

24.00 Lakh No NSDC  

8 
Skill Development – 
Training & Employability  
(Daksh) 

Item (ii) Yes Uttar Pradesh 
Varanasi 

29.98 Lakh No NSDC  

9 
Natural Calamity Support 
 in the country 

Item (xii) Yes 
All locations as 
above 

All locations  
as above 

16.63 Lakh Yes NA  

10 Others Item (i), (ii) Yes 
All locations as 
above 

All locations  
as above 

16.00 Lakh No TARI  

     Grand Total 232.34 Lakh    

 ** Not applicable for Projects approved prior to 1st April 2021 

 

 

 



 

24 
 

Annexure IVA  

Particulars of Employees (Ref.: Board’s Report, Section 24) 

 

 

*Remuneration as defined under Section 2(78) of the Companies Act 2013 means any money or its equivalent given or passed to any person for services 
rendered by him and includes perquisites as defined under the Income Tax Act 1961. 
** Mr Luthra superannuated from the Company on 31st October 2020.  The nature of employment was contractual. 

 
 

Sr. 

No.

Name Age 

(Yrs)

Designation/ Nature of 

Duties

Gross 

Remuneration 

(Rs. Lakh)*

Qualification Total 

Experien

ce (Yrs)

Date of Commencement 

of Employment

Last Employment held 

and Designation

1 Mr Yogesh Kumar 

Luthra

60 CEO & Executive Director** 114.07 B.E. (Mechanical) and 

PGDBA 

38 01-Jan-19 TP Ajmer Distribution 

Limited-CEO.
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Annexure IV B 

Conservation of Energy and Technology Absorption (Ref.: 

Board’s Report, Section 25) 

A. Conservation of Energy 
 

(i) the steps taken or impact on conservation of energy 

• Energy consumption at all locations is being monitored on monthly basis 

• All defective lights have been replaced by LED based fixtures.  
(ii) the steps taken by the company for utilizing alternate sources of energy 

NIL 
(iii) the capital investment on energy conservation equipment 

NIL 

B. Technology Absorption 
Efforts, in brief, made towards Technology Absorption, Benefits derived as a result of 

the above efforts like product improvement, cost reduction, product development or 

import substitution 

 

(i) The Company is using ‘PatroSoft” app for patrolling of its Transmission Towers 

and Lines. This ensures that actual patrolling is carried out of all lines 

periodically and any defects in the towers and lines are detected and informed 

at the Control Centre timely. This has benefitted our System Improvement. 

(ii) The Company has initiated usage of ‘Drone Technology’ for patrolling of its 

lines under a pilot project.  

 

In case of imported technology (imported during the last five years reckoned from the 

beginning of the financial year), following information may be furnished: 

a) Technology Imported                                               NIL 
b) Year of Import                                                          NA 
c) Has technology been fully absorbed                        NA 

If not fully absorbed, areas where this has not taken place, reasons thereof and 

future plans of action 

d) Expenditure on R & D (in Rs crore)  
(i) Capital                                                           NIL 
(ii) Recurring                                                          NIL 

                    Total                                                            NIL 

 
  

On behalf of the Board of Directors, 
 
 

 
                                                     

22nd April 2021                                                              
Gurugram                                           

K Sreekant 
Chairman 

DIN 06615674 
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Annexure-V  

Related Party Transactions (Ref.: Board Report, Section 26) 

Disclosure of particulars of contracts/arrangements entered into by the company with related 

parties referred to in section 188(1) of the Companies Act, 2013 including certain arm’s length 

transactions under third proviso thereto  

1. Details of contracts or arrangements or transactions not at arm’s length basis: 

Nil 
 

2. Details of material contracts or arrangement or transactions at arm’s length basis: 

S. 

No. 

Name(s) of 

the related 

party and 

nature of 

relationship 

Nature of 

contracts/ 

arrangements/ 

transactions 

Duration of 

contracts/ 

arrangements

/ transactions 

Salient terms of 

the contracts or 

arrangements 

or transactions 

including value, 

if any 

Date (s) of 

approval by the 

Board, if any 

Amount 

paid as 

advance, 

if any 

1 The Tata 

Power 

Company 

Limited 

(Holding 

Company) 

Payment for ICT 

services and fee 

for processing 

accounts 

payable, bank 

payment & 

Fixed assets 

Ongoing  As per 

agreed 

framework 

 Rs. 48.30 

Lakh 

Under 

Omnibus 

Policy approve

d by the Board 

on 7th May 

2020 

NIL 

2 Power Grid 

Corporation 

of India 

Limited. (we 

are its 

associate 

company) 

Transmission 

Service 

Charges 

including 

incentive, rebate 

and surcharge 

25 years till 

2028 

As per CERC 

Regulations 

Under 

Omnibus 

Policy approve

d by the Board 

on 7th May 

2020 

NIL 

3 Power Grid 

Corporation 

of India 

Limited. (we 

are its 

associate 

company) 

Reimbursements 

by the Company / 

Leasing of 

premises 

25 years  As per 

contractual 

terms and 

agreed 

framework  

Rs. 44.75 

Lakh 

Under 

Omnibus 

Policy approve

d by the Board 

on 7th May 

2020 

NIL 

4 The Tata 

Power 

Company 

Limited 

(Holding 

Company) 

Inter Corporate 

Deposit and 

Interest accrued 

 9 days Rs 2002.00 

(including 

interest)  

Board approval 

dated 23rd 

April 2019 

NIL 
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5 Tata Power 

Delhi 

Distribution 

Limited 

(Fellow 

Subsidiary 

Company) 

Purchase of IT 

assets on 

transfer of 

employee. 

NA Rs.0.61 Lakh Audit Committee 

approval dated 

9th Feb 2021 

NIL 

 

 
  

On behalf of the Board of Directors, 
 
 

 
                                                     

22nd April 2021                                                              
Gurugram                                           

K Sreekant 
Chairman 

DIN 06615674 
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Annexure-VI 

Secretarial Audit Report (Ref.: Board Report, Section 32) 

Form No. MR-3 
 

SECRETARIAL AUDIT REPORT 
 

FOR THE FINANCIAL YEAR ENDED ON 31st MARCH 2021 
 
[Pursuant to section 204 (1) of the Companies Act, 2013 and rule No. 9 of the Companies 
(Appointment and Remuneration Personnel) Rules, 2014] 

 
 

To, 
 

The Members, 
 

POWERLINKS TRANSMISSION LIMITED  
 

10th Floor, DLF Tower A 
District Center, Jasola 
New Delhi - 110025 
 

We have conducted the secretarial audit of the compliance of applicable statutory 
provisions and the adherence to good corporate practices by POWERLINKS 
TRANSMISSION LIMITED (CIN-U40105DL2001PLC110714) (here in after called the 
company). Secretarial Audit was conducted in a manner that provided us a reasonable 
basis for evaluating the corporate conducts/statutory compliances and expressing my 
opinion thereon. 
 

Based on our verification of the POWERLINKS TRANSMISSION LIMITED books, papers, 
minute books, forms and returns filed and other records maintained by the company and 
also the information provided by the Company, its officers, agents and authorized 
representatives during the conduct of secretarial audit, We hereby report that in our 
opinion, the company has, during the audit period covering the financial year ended on 
31st March 2021 complied with the statutory provisions listed hereunder and also that the 
Company has proper Board-processes and compliance-mechanism in place to the extent, 
in the manner and subject to the reporting made hereinafter: 
 

We have examined the books, papers, minute books, forms and returns filed and other 
records maintained by Powerlinks Transmission Limited (“The Company”) for the 
financial year ended on 31st March 2021 according to the provisions of: 
 

(i) The Companies Act, 2013 (the Act) and the rules made thereunder; 
 
(ii) Secretarial Standards issued by The Institute of Company Secretaries of India. 
 

(iii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made 
thereunder (Not applicable to the Company during the audit period).  
 

(iv) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder (Not 
applicable to the Company during the audit period). 
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(v) Foreign Exchange Management Act, 1999 and the rules and regulations made there 
under to the extent of Foreign Direct Investment, Overseas Direct Investment and External 
Commercial Borrowings (Not applicable to the Company during the audit period). 

 

(vi) The following Regulations and Guidelines prescribed under the Securities and 
Exchange Board of India Act, 1992 (‘SEBI Act’) 

 

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and 
Takeovers) Regulations, 2011 (Not applicable to the Company during the audit 
period). 
 

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) 
Regulations, 1992 (Not applicable to the Company during the audit period). 
 

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure 
Requirements) Regulations, 2009 (Not applicable to the Company during the audit 
period). 
 

(d) The Securities and Exchange Board of India (Employee Stock Option Scheme and 
Employee Stock Purchase Scheme) Guidelines, 1999 (Not applicable to the 
Company during the audit period). 
 

(e) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) 
Regulations, 2008 (Not applicable to the Company during the audit period). 
 
(f) The Securities and Exchange Board of India (Registrars to an Issue and Share 
Transfer Agents) Regulations, 1993 regarding the Companies Act and dealing with 
client (Not applicable to the Company during the audit period). 
 

(g) The Securities and Exchange Board of India (Delisting of Equity Shares) 
Regulations, 2009 (Not applicable to the Company during the audit period). 
 

(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 
1998 (Not applicable to the Company during the audit period). 
 
(i) The Securities and Exchange Board of India (Listing Obligation and Disclosure 
Requirements) Regulation 2015 (Not applicable to the Company during the audit 
period). 

 
(vii) The Electricity Act, 2003  
 

(viii)  CERC Rules & other Regulations issued from time to time, viz, CERC (Sharing of 
Inter State Transmission Charges and Losses) Regulations, 2010. The Central Electricity 
Regulatory Commission (Standards of Performance of inter-State transmission licensees) 
Regulations, 2012, CERC (Procedure for calculating Revenue from Tarff & Charges) 
Regulations 2010, Fees and charges of Regional Load Dispatch Centre and other related 
matters Regulations 

 

We further report that 
 

The Board of Directors of the Company is duly constituted with proper balance of Executive 
Directors, Non-Executive Directors. The changes in the composition of the Board of 
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Directors that took place during the period under review were carried out in compliance 
with the provisions of the Act. 
 

Adequate notice is given to all directors to schedule the Board Meetings, agenda and 
detailed notes on agenda were sent at least seven days in advance, and a system exists 
for seeking and obtaining further information and clarifications on the agenda items before 
the meeting and for meaningful participation at the meeting. 
 

Majority decision is carried through unanimously while the dissenting members’ views if 
any are captured and recorded as part of the minutes. 
 

We further report that there are adequate systems and processes in the company 
commensurate with the size and operations of the company to monitor and ensure 
compliance with applicable laws, rules, regulations and guidelines. 
 

We further report that during the audit period the company has not undertaken the 
following activities. 
 

(i) Public/Right/Preferential issue of shares / sweat equity/ etc.  

(ii) Redemption / buy-back of securities -. 

(iii) Major decisions taken by the members in pursuance to section 180 of the Companies 

Act, 2013 

(iv)  Merger / amalgamation / reconstruction, etc. 

(v) Foreign technical collaborations 

 
. 

For Nirbhay Kumar & Associates                                                       Date – 14/04/2021  
                                                                                                               Place – New Delhi 
 
 
 
 
Nirbhay Kumar 
C.P. 7887 
M. No. 21093 
 
 
UIDN - A021093C000084893 
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‘Annexure A’ 
 
To, 
 

The Members, 
 

POWERLINKS TRANSMISSION LIMITED  
 

10th Floor, DLF Tower A 
District Center, Jasola 
New Delhi - 110025 
 
1.  Maintenance of secretarial record is the responsibility of the management of the 

company. My responsibility is to express an opinion on these secretarial records based 
on my audit.  

 
2.  I have followed the audit practices and processes as were appropriate to obtain 

reasonable assurance about the correctness of the contents of the secretarial records. 
The verification was done on test basis to ensure that correct facts are reflected in 
secretarial records. I believe that the processes and practices, I followed provide a 
reasonable basis of my opinion.  

 
3.  I have not verified the correctness and appropriateness of financial records and Books 

of Accounts of the company.  
 
4.  Wherever required, I have obtained the Management representation about the 

compliance of laws, rules, and regulations and happenings of events etc.  
 
5.  The compliance of the provisions of Corporate and other applicable laws, rules, 

regulations, standards is the responsibility of management. My examination was 
limited to the verification of procedures on test basis.  

 
6.  The Secretarial Audit report is neither an assurance as to the future viability of the 

company nor of the efficacy or effectiveness with which the management has 
conducted the affairs of the company.  

 
 
For Nirbhay Kumar & Associates                                                       Date – 14/04/2021     
                                                                                                               Place – New Delhi 
 
 
 
 
Nirbhay Kumar 
C.P. 7887 
M. No. 21093 
UIDN - A021093C000084893 

 
 






























































































