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POWERLINKS TRANSMISSION LIMITED. 

An ISO-9001; ISO-14001 and OHSMS-45001 Certified Company 

  
NOTICE IS HEREBY GIVEN THAT THE TWENTY FIRST ANNUAL GENERAL 
MEETING of POWERLINKS TRANSMISSION LIMITED will be held on Tuesday, the 

5th day of July 2022 at 3 p.m. through Video Conferencing (“VC”)/ Other Audio-Visual 
Means (“OAVM”) to transact the following business: 

 
Ordinary Business 
 
1 To receive, consider and adopt the Audited Financial Statements of the Company 

for the financial year ended 31st March 2022 together with the reports of Board of 
Directors and the Auditors thereon. 

  
2 To declare a Dividend on Equity Shares for the financial year ended 31st March 

2022. 
  
3 To appoint a Director in place of Mr. Ajay Kapoor (DIN:00466631), who retires by 

rotation and being eligible, offers himself for re-appointment. 
 

Special Business 

 
4 Appointment of Mr. Ganesh Srinivasan (DIN: 08208444) as a Director 

 

To consider and if thought fit, to pass the following resolution with or without 
modification as an Ordinary Resolution: 
 
"RESOLVED that Mr. Ganesh Srinivasan (DIN: 08208444) who was appointed as 
an Additional Director of the Company w.e.f. 24th July 2021, by the Board of 
Directors and who holds office upto the date of this Annual General Meeting of the 
Company under Section 161(1) of the Companies Act 2013 (the Act) but who is 
eligible for appointment and in respect of whom the Company has received  a 
notice in writing under Section 160 of the Act from a member proposing his 
candidature for the office of Director, be and is hereby appointed as a Director." 
 

  
 

Registered & Corporate Office: 
10th Floor, DLF Tower A, District Centre Jasola, New Delhi 110025 Tel.: 91 11 45159500 
Fax: 91 11 45159555 Email: powerlinks@powerlinks.co.in Website: www.powerlinks.co.in 

CIN U40105DL2001PLC110714 

  

(A Joint Venture of  & POWERGRID) 
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Reappointment of statutory Auditors, M/s. S. R. Batliboi & Co., LLP, Chartered 
Accountants, for a second term of five years 
 
To consider and if thought fit, to pass the following resolution with or without 
modification as an Ordinary Resolution: 
 
 
“RESOLVED THAT pursuant to Section 139, 142 and all other applicable 

provisions, if any, of the Companies Act, 2013 read with the Companies (Audit and 
Auditors) Rules, 2014, (including any statutory modification(s) or re-enactment 
thereof) and pursuant to the recommendations of the Audit Committee and the 
Board of Directors of the Company, M/s S. R. Batliboi & Co., LLP, Chartered 
Accountants, having registration No. 301003E/E300005, be and are hereby 
appointed as the Statutory Auditors of the Company for a term of five consecutive 
financial years (financial year 2023 to financial year 2027), who shall hold office 
from the conclusion of forthcoming twenty first Annual General Meeting till the 
conclusion of the twenty sixth  Annual General Meeting to be held in the year 2027 
on such remuneration as may be decided by the Board of Directors in consultation 
with the Statutory Auditors of the Company” 
 

6 Ratification of Cost Auditor's Remuneration  

  
To determine remuneration of Cost Auditor and for this purpose to consider 
and if thought fit, to pass with or without modification(s), the following 
resolution as an Ordinary Resolution: 
 
“RESOLVED THAT pursuant to Section 148 of the Companies Act 2013 and 
all other applicable provisions of the Companies Act 2013 and the Companies 
(Audit and Auditors) Rules, 2014 (including any statutory modification(s) or re-
enactment thereof, for the time being in force), the Company hereby ratifies the 
remuneration of Rs. 1.00 Lakh (Rupees One Lakh) plus applicable taxes for 
each year, to M/s Ramanath Iyer & Co., Cost Accountants, appointed by the 
Board, as Cost Auditor of the Company, to conduct audit of the cost records of 
the Company for the financial year ending 31st March 2023. 

 
FURTHER RESOLVED THAT the Board of Directors of the Company be and is 
hereby authorized to do all acts and take all such steps as may be necessary 
and or expedient to give effect to this resolution.” 
 

Date:   21st April 2022                                                               By Order of the Board 
Place:   New Delhi 

 
Registered Office:                            (Ajay Kalsie) 
10th Floor, DLF Tower A,                                                              Company Secretary 
District Centre Jasola                                                                                                   ACS 13810 
New Delhi-110 025 
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NOTES:      

 

1. In view of the outbreak of COVID-19 and its continuation in the current year, 
the Ministry of Corporate Affairs (MCA), Government of India, has vide its 
General Circular No. 14/ 2020 dated 8th April 2020, General Circular No. 17/ 
2020 dated 13th April 2020, in relation to “Clarification on passing of ordinary 
and special resolutions by companies under the Companies Act, 2013 and the 
rules made thereunder on account of the threat posed by Covid-19” and 
General Circular No. 20/ 2020 dated 5th May 2020, in relation to “Clarification 
on holding of annual general meeting (AGM) through video conferencing (VC) 
or other audio visual means (OAVM)” , General Circular No. 02/2021 dated 
13th January 2021, General Circular No. 19/2021 dated 08th December 2021 
and General Circular No. 02/2022 dated 05th May 2022 in relation to 
Clarification on holding of annual general meeting (AGM) through video 
conferencing (VC) or other audio visual means (OAVM)” (collectively referred 
to as “MCA Circulars”) have permitted the holding of the Annual General 
Meeting (AGM) through VC/OAVM, without the physical members at a 
common venue. In compliance with the provisions of the Companies Act, 
2013 (the Act) (including any statutory modification or re-enactment thereof 
for the time being in force) and MCA Circulars, the AGM of the Company is 
being held through VC/ OAVM on Tuesday, the 5th day of July 2022 at 3.00 
p.m. and voting for items to be transacted in the Notice for AGM only through 
show of hands. The deemed venue for the AGM shall be the registered office 
of the Company. 
 

 2      As per the provisions of Clause 3.A.II. of the General Circular No. 20/2020 
dated 5th May 2020, the matters of Special Business as appearing at Item No. 
4 to 6 of the accompanying Notice, are considered to be unavoidable by the 
Board and hence, forming part of the Notice. 
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The relative Explanatory Statement pursuant to Section 102 of the Act, in 
regard to the business as set out in Item Nos. 4 to 6 above and the relevant 
details of the Directors seeking appointment/ re-appointment as set out in Item 
Nos. 3 to 4 above as required under Secretarial Standard - 2 on General 
Meetings issued by The Institute of Company Secretaries of India, is annexed 
hereto as Annexure – A. 
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PURSUANT TO THE PROVISIONS OF THE ACT, A MEMBER ENTITLED TO 
ATTEND AND VOTE AT THE AGM IS ENTITLED TO APPOINT A PROXY TO 
ATTEND AND VOTE ON HIS/HER BEHALF AND THE PROXY NEED NOT 
BE A MEMBER OF THE COMPANY. SINCE THIS AGM IS BEING HELD 
PURSUANT TO THE MCA CIRCULARS THROUGH VC/OAVM, THE 
REQUIREMENT OF PHYSICAL ATTENDANCE OF MEMBERS HAS BEEN 
DISPENSED WITH. ACCORDINGLY, IN TERMS OF THE MCA CIRCULARS, 
THE FACILITY FOR APPOINTMENT OF PROXIES BY THE MEMBERS WILL 
NOT BE AVAILABLE FOR THIS AGM AND HENCE, THE PROXY FORM, 
ATTENDANCE SLIP AND ROUTE MAP OF AGM ARE NOT ANNEXED TO 
THIS NOTICE. 
 

5 Corporate Members are requested to send a duly certified copy of its Board 
Resolution authorizing their representative to attend and vote at the AGM  on 



4 

 

their behalf. 
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The attendance of the Members attending the AGM through VC/OAVM will be 
counted for the purpose of reckoning the quorum under Section 103 of the Act. 
The Members will be allowed to pose questions during the course of the 
Meeting. The queries can also be given in advance at 
ajaykalsie@tatapower.com 
 

7 In case of joint holders attending the AGM, only such joint holder who is higher 
in the order of names will be entitled to vote. 
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The Company is sending this AGM Notice along with the Annual Report for 
FY22 in electronic form to those Members whose e-mail addresses are 
registered with the Company.  
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During the AGM, Members may access the electronic copy of Register of 
Directors and Key Managerial Personnel and their shareholding maintained 
under Section 170 of the Act and the Register of Contracts and Arrangements 
in which Directors are interested maintained under Section 189 of the Act by 
writing to the Company at ajaykalsie@tatapower.com 
 

10 As per section 107 of the Companies Act, 2013 above resolutions will be 
passed with help of voting by a show of hands as it is easier and more straight 
forward on a practical level at the AGM. In case of a demand for a poll, the 
members shall cast their vote on the resolutions only by sending emails 
through their email addresses that are registered with the Company. The said 
emails to be sent to ajaykalsie@tatapower.com 
 
 

11 The instructions for Members attending the AGM through VC/OAVM are as 

under: 

 The Members will be provided with a facility to attend the AGM through 

VC/OAVM through the Microsoft Teams platform and they may access the 

same from the link sent in their e mail. On clicking this link, the Members will 

be able to attend and participate in the proceedings of the AGM and pose 

questions. 

 Members may join the AGM through Laptops, Smartphones, Tablets and 

iPads for better experience. Further, Members will be required to allow camera 

and to use Internet with a good speed to avoid any disturbance during the 

AGM. Please note that participants connecting from Mobile Devices or Tablets 

or through Laptops connecting via mobile hotspot may experience 

Audio/Video loss due to fluctuation in their respective network. It is therefore 

recommended to use stable Wi-Fi or LAN connection to mitigate any glitches. 

 The Chairman shall, at the AGM, at the end of discussion on the resolutions 

on which voting is to be held, allow voting, for all those Members who are 

present during the AGM through VC/OAVM. 

 Only those Members who will be present at the AGM through VC/OAVM 

mailto:ajaykalsie@tatapower.com
mailto:ajaykalsie@tatapower.com
mailto:ajaykalsie@tatapower.com
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facility and are otherwise not barred from doing so, shall be eligible to vote at 

the AGM. 

 Members who need assistance before or during the AGM may contact Mr. 

Ajay Kalsie, by e-mailing at ajaykalsie@tatapower.com 

  

By Order of the Board of Directors, 
 

 
Ajay Kalsie 

Company Secretary  
                  ACS 13810 

 
 

 
  

mailto:ajaykalsie@tatapower.com
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EXPLANATORY STATEMENT  

  
As required by Section 102 of the Companies Act, 2013 (the Act), the following Explanatory 

Statement sets out all material facts relating to the business mentioned under Item Nos. 4  to 6 

of the accompanying Notice dated 21st April, 2022. 

 

Item No.4 :  

  

Mr. Ganesh Srinivasan was appointed as an Additional Director with effect from 24th July 2021 by 

the Board of Directors of the Company under Section 161(1) of the Act. Mr. Srinivasan holds 

office upto the date of the forthcoming Annual General Meeting of the Company but is eligible for 

appointment as a Director. The Company has received a notice in writing from a member under 

Section 160 of the Act proposing the candidature of Mr. Srinivasan for the office of Director of the 

Company. 

 

Mr. Srinivasan is not disqualified from being appointed as a Director in terms of Section 164 of 

the Act and had given his consent to act as a Director. 

 

Brief resume of Mr. Ganesh Srinivasan 

He joined Tata Power in 2012 and was heading Strategy and Corporate Planning. Prior to 

joining Tata Power, he had worked with McKinsey and Cummins India. 

 

He is an Alumnus of Indian Institute of Technology (IIT), Madras. M.S. (Industrial) from 

Purdue University and Masters in Business Administration (Management) from Indian 

School of Business (ISB),  Hyderabad 

 

He is currently the CEO of Tata Power Delhi Distribution Limited. 

 

Mr. Srinivasan also holds Directorships on the Boards of few group companies of Tata 

Power such as Ndpl Infra Limited, Tata Power Jamshedpur Limited, Tata Power Trading 

Company Limited, Mandakini Coal Company Limited and TP Ajmer Distribution Limited. 

 

The Directors are of the view that the appointment of Mr. Srinivasan as the Director will be in 

the interest of the Company.   

 

Your Directors recommend passing the resolutions accordingly. 

 

Save and except Mr. Srinivasan and his relatives, none of the other Directors/ key 

Managerial Personnel of the Company/ their relatives are, in any way, concerned or 

interested, in the resolution set out at Item No. 4 of the Notice. 

 

Item 5 

 

M/s S. R. Batliboi & Co., LLP, Chartered Accountants, were appointed as Statutory Auditors 

of the Company at the sixteenth Annual General Meeting ('AGM') held on 4 th September, 

2017 for a period of five years, up to the conclusion of twenty first AGM to be held this year. 

M/s. S. R. Batliboi & Co., LLP are eligible for re-appointment for a further period of five 

Mr. Ganesh Srinivasan has vast and varied experience of 19 years. 
 

https://www.isb.edu/
https://www.isb.edu/
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years. M/s. S. R. Batliboi & Co., LLP have given their consent for their re-appointment as 

Statutory Auditors of the Company and have issued certificate confirming that their re-

appointment, if made, will be within the limits prescribed under the provisions of Section 139 

of the Companies Act, 2013 ('the Act') and the rules made thereunder. M/s. S. R. Batliboi & 

Co., LLP have confirmed that they are eligible for the proposed appointment under the Act, 

the Chartered Accountants Act, 1949 and the rules or regulations made thereunder. The 

Auditors have reported their independence from the Company according to the Code of 

Ethics issued by the Institute of Chartered Accountants of India ('ICAI') and the ethical 

requirements relevant to audit. 

 

The remuneration proposed to be paid to the Statutory Auditors during their second and final 

term would be in line with the existing remuneration and shall be commensurate with the 

services to be rendered by them during the said tenure. The Board of Directors in 

consultation with the Audit Committee may alter and vary the terms and conditions of 

appointment, including remuneration, in such manner and to such extent as may be 

mutually agreed with the Statutory Auditors. Their appointment will be subject to approval of 

shareholders at the twenty first AGM to be held this year 

 

Your Directors recommend passing the resolution accordingly. 

 

None of the Directors or the key managerial person of the Company or their relatives is 

concerned or interested in the said resolution. 

 

Item No. 6 

In terms of Section 148 of the Companies Act 2013, the remuneration of the Cost Auditor is to be 

ratified by the Shareholders of the Company.  

 

M/s Ramanath Iyer & Co. have been appointed as, Company’s Cost Auditor for FY 2022-23, in 

place of M/s Sanjay Gupta & Associates (“SGA”), whose term has expired. They have been 

appointed for a fee of Rs 1.00 Lakh plus applicable taxes and actual out of pocket expenses by 

the Board of Directors on the recommendation of the Audit Committee subject to Shareholders' 

approval. 

 

M/s Ramanath Iyer and Co. have furnished certificate regarding their eligibility for appointment 

as Cost Auditors of the Company and have vast experience in the field of cost audit. 

 

The Shareholders may ratify the remuneration of the Cost Auditor as above. 

 

Your Directors recommend passing the resolution accordingly. 

 

None of the Directors or the key managerial person of the Company or their relatives is 

concerned or interested in the said resolution. 
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Details of the Directors seeking re-appointment/appointment  

at the forthcoming Annual General Meeting  
(In pursuance of Secretarial Standard - 2 on General Meetings) 

 

Name of Director Mr. Ajay Kapoor Mr. Ganesh Srinivasan 

Date of Birth (Age) 19th June 1964 

(57 years) 
24th March 1976 
 (46 years) 

Date of Appointment 20th March,2013 24th July 2021 

Relationship with other 

Directors, Manager and 

KMP 

Mr Ajay Kapoor is not related to any other 

Director or KMP of the Company 

Mr Ganesh Srinivasan is not 

related to any other Director or 

KMP of the Company. 

Expertise in specific 

functional areas 

Mr. Ajay Kapoor is the Chief (Legal, 
Regulatory and Advocacy) at The Tata 
Power Company Limited (“Tata Power”). 
Prior to joining Tata Power, he was the CFO 
& Chief (Legal, Regulatory and Commercial) 
of Tata Power Delhi Distribution Limited 
(“Tata Power- DDL/Company”). In addition, 
he was handling enforcement assessment 
and vigilance functions of the Company. 
He was also the Chief Risk Officer of the 
Company. He joined Tata Power-DDL in 
October 2002 and rose to CFO position in 
2007. 

   Mr. Kapoor has a rich experience of 33+ years 
with companies e.g., ITC Ltd., Tata Group, 
Birla Group and HCL Group. He has extensive 
experience in all areas of Finance, Legal, ERP 
implementations and has handled matters 
relating to foreign collaborations, joint ventures 
in India and abroad, financial restructuring, 
policy advocacy, capital raising and 
acquisitions besides handling legal advisory 
and has handled electricity litigation matters at 
all levels/forums. During his tenure with Tata 
Power-DDL, he was awarded the National 
Award for Excellence in Cost Management 
twice in the category of "Service Sector with 
turnover of more than ₹ 1000 crore" by the 
Institute of Cost & Works Accountants of India 
(ICWAI). He was also bestowed with CFO 100 
Roll of Honour 4 times and with CFO League 
of Excellence. He was also recognised as Top 
25 thought leaders by SAP India & 
Distinguished Alumni by IMI, Delhi. He has 
been a regular speaker on topics relating to 
Finance, Accounting, Tax and Law at various 
forums. Recently, he was honoured by the 
Society of Indian Law Firms (SILF) for his 
contribution as In-House Counsel in the field of 
Corporate Law 

Mr. Ganesh Srinivasan has 
vast and varied experience of 
19 years. 
 
He joined Tata Power in 2012 
and was heading Strategy and 
Corporate Planning. Prior to 
joining Tata Power, he had 
worked with McKinsey and 
Cummins India.   

Qualifications Mr. Ajay Kapoor is Honours graduate from 

prestigious Shri Ram College of Commerce, 

Delhi University and a Fellow Member of the 

Institute of Chartered Accountants of India 

(ICAI). He also holds MBA and LL.B. degrees. 

He has been a rank holder in the ICAI exam 

Alumnus of Indian Institute of 

Technology (IIT), Madras. M.S. 

(Industrial) from Purdue 

University and Masters in 

Business Administration 

(Management) from Indian 

https://www.isb.edu/
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and topper of his batch of MBA for which he 

was awarded the Gold Medal. He is also an 

alumnus of Columbia Business School, New 

York where he pursued his Executive Program 

in Management. He has also attended 

Executive Education Programmes of Stern 

School of Business, NYU, Tuck School of 

Business, Columbia Business School and MIT 

Sloan School of Business 

School of Business (ISB),  

Hyderabad. 

Directorships held in 

other companies 

(excluding foreign 

companies) 

Director of the following  Companies: 
1. Mandakini Coal Company Limited 
2. Tata Power Trading Company Limited 
3. Powerlinks Transmission Limited 
4. Dugar Hydro Power Limited 
5. Solace Land Holding Limited 
6. Tata Power Delhi Distribution Limited 

Director of the following 
Companies: 
1. NDPL Infra Limited  
2. Tata Power Jamshedpur 

Distribution Limited 
3. Mandakini Coal Company 

Limited  
4. Tata Power Trading 

Company Limited 
5. Powerlinks Transmission 

Limited 
6. TP Ajmer Distribution 

Limited 
Committee 

Chairmanships/ 

Memberships (Other 

Companies) 

 Chairman of the following Committee:  
  

Powerlinks Transmission Limited-Audit 
Committee 

Chairman of the following 
Committee: 

1. NDPL Infra Limited-

Corporate Social 

Responsibility Committee 

Terms & Conditions of 

appointment 

As a Director- liable to retire by rotation Appointment as Director 

Remuneration NA NA 

No. of meetings of the 

Board attended during 

the year 

5 2 

No. of shares held: 

(a) Own 

 

(b) For other persons 

on a beneficial basis 

 

 

One share held jointly with Tata Power 

Company Limited 

Nil 

 

Nil 

Nil 

https://www.isb.edu/
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BOARD’S REPORT 
 
To the Members, 
 
The Directors are pleased to present the Twenty first Annual Report on the business 
and operations of your Company and the Statements of Account for the year ended 
31st March 2022. 
 

1. FINANCIAL RESULTS 
Figures in Rs crore 

  FY22 FY21 

(a) Revenue from Operations  138.70 117.01 

(b) 
(c) 

Other Income  
Total income 

5.45 10.31 

144.15 127.32 

(d) O&M expenses 13.55 12.19 

(e ) Other expenses 4.33 3.81 

(f) Total Expenditure 17.88 16.00 

(g) Profit before Tax 126.27 111.32 

(h) Tax Expenses 34.88 9.31 

(i) Net Profit/(Loss) after Tax  91.39 102.01 

 

2. DIVIDEND 
 

The Directors are pleased to recommend final dividend of 7% (Re 0.70 per share 
of Rs. 10 each) amounting to Rs. 32.76 crore for FY22 subject to approval of 
Members. The Board has declared an interim dividend @ 10% amounting to Rs. 
46.80 crore in March 2022. Thus, the aggregate dividend is 17% (Rs. 1.70 per 
share of Rs 10 each) amounting to Rs. 79.56_crore for FY22 (Rs.74.88 crore for 
FY21). The dividend is subject to the approval of the shareholders at the 
forthcoming Annual General Meeting. 
 
There is no amount lying in the Unpaid Dividend Account of the company in 
respect of the last seven years and there is nil amount of Dividend, to be 
transferred by the company to the Investor Education and Protection Fund during 
the year.  

 

3.  STATE OF COMPANY'S AFFAIRS:  FINANCIAL AND OPERATIONAL PERFORMANCE 
 

 FINANCIAL 
 
Operating Revenue 
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The Operating Revenue is at Rs. 138.70 crore in FY22 as against Rs 117.01 
crore in FY21, an increase of approx. 19%. Current year operating revenue is 
higher by Rs 21.69 crore due to saving of interest cost on excess tariff, 
differential tariff income on the basis of CERC order and allowance of recovery 
of way leave charges. 
 
Other Income 
Other income is Rs 5.45 crore in FY22 as against Rs 10.31 crore in FY21. The 
decrease of Rs 4.86 crore mainly due to reduction in surplus fund as the 
Company has refunded the excess tariff amounting to Rs 110 crore in March 
21. 
 
Earnings per share 
During FY22, earning per share was at Rs 1.88 as against Rs 2.18 in the 
previous year. 
 
No Material changes and commitments have occurred after the close of the 
year till the date of this Report, which affects the financial position of the 
Company. 
 

 OPERATIONS 
 

The average availability of transmission line was maintained at 99.95% for 
Eastern Region and 99.96% for Northern Region during FY22 as against 
minimum stipulated availability of 98%. During the year the Company has 
implemented  12 safety interventions for safe and reliable operations like use 
of Drone for Tower Patrolling and to ensure O&M format digitization through 
Patrosoft. The Company had availed opportunity shut down of 27 hours to 
maintain high availability. 

 

4.   NATURE OF BUSINESS AND PROJECTS UNDER EXECUTION 
 

         The Company was established to be an inter-state transmission company 
evacuating power from Tala- Hydro Power Project in Bhutan to parts of Eastern 
and Northern India. There   has been no change in the nature of business of the 
Company during the period under review.  

         The Company has executed few Capex projects due to change in river course 
and a Deposit work of line diversion for DFCC.  

 

5. TRANSFER TO RESERVES 
       

During the current financial year, the Board has decided to transfer NIL amount 
to General Reserves after appropriating dividend and self-insurance reserve.  
 

6. SUBSIDIARIES/JOINT VENTURES/ASSOCIATES 
 

The Company does not have any subsidiaries/JV/Associates and there have 
been no additions or removal thereof during FY22. 
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7. SHARE CAPITAL 
 

The paid-up share capital of the Company as on 31st March 2022 was Rs.468 
crore (Rupees Four hundred sixty-eight crore). There has been no change in the 
paid-up share capital during the year. 
 
As per The Companies (Prospectus and Allotment of Securities) Rules, 2014, 
Every holder of securities who 
 

a) intends to transfer such securities on shall get such securities dematerialised 
before the transfer; or 

b)  subscribes to any securities of the company (whether by way of private 
placement or bonus shares or rights offer) shall ensure that all his existing 
securities are held in dematerialized form before such subscription. 
 

Therefore, Members holding shares in physical form are requested to consider 
converting their shareholding to dematerialized form. 
 

8. SHARES 
 
The Company has not bought back any of its securities or made any sweat 
equity issue, bonus issue or provided any Stock Option Scheme to the 
employees during the year under review.  
 

9. DIRECTORS AND KEY MANAGERIAL PERSONNEL 
 

i. Change in Board Composition 
Mr. Sanjay Banga resigned from the company wef 23rd July, 2021. The Board 
has placed on record its appreciation of the valuable contribution and guidance 
provided by him during his tenure. 
 
Mr. Ganesh Srinivasan was appointed as an additional Director wef 24th July, 
2021 by the Board of Directors of the Company, in accordance with Section 
161(1) of the Companies Act 2013 and the Articles of Association of the 
Company. Mr. Ganesh Srinivasan holds office only upto the date of forthcoming 
AGM. A notice under Section 160(1) of the Act has been received from a Member 
signifying his intention to propose Mr. Ganesh Srinivasan’s appointment as 
Director. The Board recommends the appointment Mr. Ganesh Srinivasan as  
Director. 
 
In accordance with the requirements of the Act and the Company’s Articles of 
Association, Mr. Ajay Kapoor retires by rotation being longest in office and is 
eligible for re-appointment. Members’ approval is being sought at the ensuing 
Annual General meeting (AGM) for his re-appointment. The Board recommends 
the re-appointment of Mr. Ajay Kapoor as Director. 
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ii. The Policy on appointment of directors 
  
Policy on Board Diversity and Directors’ Attributes is reproduced in Annexure-I 
forming part of this report. 
iii. Number of Board Meetings 
 
Five Board Meetings were held during the year and the gap between two 
meetings did not exceed 120 days. The dates on which the said meetings were 
held were as follows: 
 
22nd April, 2021, 16th July 2021, 13th October 2021, 27th October, 2021 and12th 
January 2022. 
 

Details of meeting attended by the Directors are given below: 
 

Name of the Director Designation No. of Board 
Meetings attended 
during the year 
2021-22 

Mr. K Sreekant Chairman 5 

Mr. Sanjay Kumar Banga* Director 1 

Mr. Ajay Kapoor Director 5 

Mrs. Manju Gupta Director 5 

Mr. Ganesh Srinivasan# Director 2 

Mrs. Kiran Gupta CEO& Executive Director 5 
* resigned wef 23rd July, 2021. 
# Appointed w.e.f 24th July 2021. 

 

iv. Meeting of Independent Directors 
 
The Company is not required to have independent Directors.  
 
v. Key Managerial Personnel 
 
In terms of Section 203 of the Act, the following are the Key Managerial 
Personnel of your Company: 
 
Mrs. Kiran Gupta, CEO & Executive Director  
Ms. Nita Jha, Chief Financial Officer  
Ms. Monica Mehra, Company Secretary, upto 31st October, 2021 
Mr. Ajay Kalsie, Company Secretary, wef 1st November, 2021. 
 

10. REMUNERATION POLICY FOR THE DIRECTORS, KEY MANAGERIAL PERSONNEL 

AND OTHER EMPLOYEES 
 

In terms of the provisions of Section 178(3) of the Act, the Nomination & 
Remuneration Committee is responsible for recommending to the Board a policy 
relating to the remuneration of the directors, key managerial personnel and other 
employees. In line with this requirement, the Board has adopted the 
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Remuneration Policy for Non-Executive Directors, Key Managerial Personnel 
and other employees of the Company, which is reproduced in Annexure II 
forming part of this report. The Company has dissolved the Nomination & 
Remuneration Committee on 14th October 2020 as it is no longer required under 
the terms of Section 149 of the Act to keep a Nomination & Remuneration 
Committee. 

 

11. COMMITTEES OF THE BOARD 
 

The Committees of the Board focus on certain specific areas and make informed 
decisions in line with the delegated authority. Each Committee of the Board 
functions according to its role and defined scope. 
 

 Audit Committee (AC) 

 Corporate Social Responsibility Committee (CSR Committee) 
 
Audit Committee of Directors 
The functions of the committee can be grouped under the following three broad 
heads – 
 To oversee the issue of reliable financial reports by the company. 
 To oversee the control processes for the management of risk and for 
compliance with the laws. 
 Other matters required by the laws, such as overseeing independent valuations 
and approving related party transactions. 
 
Composition of the Audit Committee of Directors (Audit Committee) as on 
31st March 2022 the year is as under: 

 

Sl. No. Name of the Director Category 

1. Mr. Ajay Kapoor, Chairman    
Non-Executive Directors 2. Mr. Sanjay Banga* 

3. Mrs. Manju Gupta 

4. Mr. Ganesh Srinivasan# 
*Resigned wef 23rd July, 2021 
#Appointed wef 24th July, 2021  
 

Four Audit Committee Meetings were held during the year. The dates on which 
the said meetings were held are as follows: 
22nd April 2021, 15th July 2021, 12th October 2021 and 11th January 2022.  

Details of Audit Committee meetings attended by the Directors are given below: 
 

Name of the Director No. of Meetings attended 
during the year 2021-22 

Mr. Ajay Kapoor 4 

Ganesh Srinivasan# 2 

Mr. Sanjay Banga* 1 

Mrs. Manju Gupta 4 
* Resigned wef 23rd July, 2021. 
# appointed wef 24th July, 2021. 
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Nomination and Remuneration Committee (NRC) 
The Nomination and Remuneration Committee (NRC) has been dissolved by the 
Board on 14th October 2020 as the Company is not required to have the NRC in 
terms of provisions of Section 178 of the Act. The Board will exercise the powers 
earlier delegated to the NRC, such as recommendation for Board Composition 
and Succession, Evaluation, Remuneration and Development related, Review of 
HR Strategy, Philosophy and Practices. 

 
Corporate Social Responsibility Committee (CSR Committee) 
 
The CSR Committee is responsible for- 
 
 Formulation and recommendation to the Board, a Corporate Social 

Responsibility Policy which indicates the activities to be undertaken by the 
Company as specified in Schedule VII to the Act or as may be prescribed by 
the rules thereto; 

 Recommendation of the amount of expenditure to be incurred on the activities 
referred to in the above clause and 

 Monitoring the execution of Corporate Social Responsibility Policy and Annual 
of the Company from time to time. 

 
Composition of the Corporate Social Responsibility Committee (CSR) as on 31st 
March 2022 is as under: 
 

Sl. No. Name of the Director Category 

1 Mrs. Manju Gupta, Chairperson Non-Executive Director 

2 Mr. Ajay Kapoor Non-Executive Director 

3 Mrs. Kiran Gupta CEO & Executive Director 
 

4 Meetings of CSR Committee were held during the year. The dates on which 
the said meetings were held are as follows: 
22nd April 2021, 15th July 2021, 12th October 2021 and 11th January 2022. 

Details of Corporate Social Responsibility Committee meeting attended by the 
Directors are given below: 
 

Name of the Director No. of Meetings attended 
during the year 2021-22 

Mrs. Manju Gupta 4 

Mr. Ajay Kapoor 4 

Mrs. Kiran Gupta 4 
  
 

12. ANNUAL EVALUATION OF BOARD PERFORMANCE AND PERFORMANCE OF ITS 

COMMITTEES AND INDIVIDUAL DIRECTORS 
 

The Board continues with the established process of evaluation of the 
performance of the Board, self-evaluation of individual Directors and of each of 
the statutorily required committees of the Board. After obtaining feedback from 
each Director about their views on the performance of the Board and other 
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Directors, the Chairman of the Board summarizes the observations received from 
his colleagues. The summary of the evaluation of the Board’s performance and 
of individual Directors is presented to the entire Board. Each Committee of the 
Board is also required to conduct a self-evaluation and to submit a summary 
report to the Board of the result of such evaluation.  
 

13. REGULATORY AND LEGAL  
 

The Company has received Tariff Order on 2nd November 2021 for truing up FY 
2015-19 and Tariff order for FY 2020-24. CERC had approved additional 
capitalisation of Rs 17 crore proposed in the original petition for Truing up of FY 
15 to FY 19 and Rs 6 crore for FY 20–21. For Additional capex of Rs 18 crore 
for FY 22 to 24, CERC has allowed this to be taken up at the time of truing up 
for FY 22 to 24. Notional interest during construction (IDC) of Rs 27 lakh has 
also been permitted. CERC has allowed recovery of way leave charge as one 
time pass through.  

 

14. RISK MANAGEMENT FRAMEWORK 
 

The Company continues with its standardized Risk Management Process and 
System, which is based on the Risk Management Policy of the Company. 
Through a web-based system, Risk plans for all identified risks are monitored. 
Quarterly meetings to review major risks and identify new risks are held by the 
Risk Management Review Committee (RMRC) chaired by the CEO & Executive 
Director.  
 
The Audit Committee of the Company monitors and reviews the top risks of the 
Company on a quarterly basis. 
  
Internal Financial Control Systems and their adequacy:  
 
The Internal Audit process includes review and evaluation of process robustness, 
effectiveness of controls and compliances. All processes of the Company 
classified under vital, essential and desirable, are based on the analysis of risk 
and process impact on Company’s Operations. During the year, the Company 
engaged M/s Mazars as Internal Auditors. 
 
The Company’s internal control systems are commensurate with the nature of its 

business, the size and complexity of its operations and such internal financial 

controls with reference to the Financial Statements are adequate. 

 
 

15. INTEGRATED MANAGEMENT SYSTEM 
 

The Company has adopted Integrated Management System comprising of  
Quality Management System ISO 9001:2015, Environment Management System 
ISO 14001:2015 and Occupational Health & Safety Management System – ISO 
45001:2018 and is certified by BSI India. The Company has been re-certified 
under these Standards in the month of March 2021 for the next three years. 
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Surveillance Audit on IMS was conducted successfully in March, 2022, with no 
non-conformity. 

 

16. SAFETY – CARE FOR OUR PEOPLE 
  

Safety Statistics 
 

Sl. 
No. 

Safety Statistics FY22 FY21 

1 No. of Mock Drills  14@ 15 

2 Evaluation of personal protective equipment 31 32 

3 Inspection of first aid boxes 32 32 

@ Mock Drills could not be conducted at Corporate Office, New Delhi due to COVID-
19 pandemic. 

Total Injuries Frequency Rate per million manhours (TIFR) was Zero Million 
Hours. 
 

17. CORPORATE SOCIAL RESPONSIBILITY 
 

Your Company has been actively working on the following thrust areas in CSR- 
Education, Health & Sanitation and Livelihood and Employability. 
  
In FY22, the CSR Policy based on the thrust Areas and programs in line with 
Schedule – VII of the Act with timelines and outcome indicators was framed. 
The same was approved by the Board of Directors as recommended by the 
CSR Committee of the Company. 
 

 Details of CSR Policy and CSR spend are provided in Annexure III, forming 
part of this report. 

 

18. CARE FOR OUR ENVIRONMENT & SUSTAINABILITY 
 

Impact of Powerlinks’ business on environment is minimal.  The Company 
ensures minimum cutting of trees falling under its lines of operations. The 
Company carries out tree plantation drives under its Tree Mitra initiative and also 
on World Environment Day. 
 
The Company organizes programmes from time to time on “Safety, Health and 
Environment Awareness” for employees of the Company. 
 

19.  HUMAN RESOURCES, PREVENTION OF SEXUAL HARASSMENT   
 
Your Company is an equal employment opportunity employer and is committed 
to creating a healthy work environment that enables employees to work without 
fear of prejudice, gender bias and sexual harassment. 
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Under the Policy on Prevention of Sexual Harassment of Employees, the 
Company has an Internal Complaints Committee to consider and redress 
complaints received under the policy.  
 
The following is a summary of sexual harassment issues raised, attended and 
dispensed during FY22 
- No. of Complaints received: Nil 
- No. of complaints disposed-off: Not Applicable 
- No. of cases pending for more than 90 days: Not Applicable 
- No. of workshops or awareness program against sexual harassment carried 

out: 2 
- Nature of action taken by the employer or District Officer: Nil 
 

The Industrial relations continue to be cordial.  
 

20. BORROWINGS 
 

 The Company has not raised new borrowings during the year ended 31st March 
2022. 

 

21. CREDIT RATING 
 

The Company has achieved CRISIL AAA/stable on its Long-term loans and 

CRISIL A1+ for its Short-term loans and Working Capital facilities for financial 

year ended 31st March 2022. 

22. FOREIGN EXCHANGE EARNINGS AND OUTGO  
Rs crore 

Particulars FY22 FY21 

Foreign Exchange Outflow mainly on account of:   

-Interest on foreign currency borrowings, NRI 
dividends 

- - 

-Management Fees for International Finance 
Corporation loan 

- - 

 

23. DEPOSITS FROM PUBLIC 
 

Your Company has not accepted any deposits within the meaning of Section 73 
of the Companies Act, 2013 (the Act) and the Companies (Acceptance of 
Deposits) Rules, 2014, and as such no amount on account of principal or interest 
on deposits from public was outstanding as on date of the balance sheet.  

 
24. DISCLOSURE OF PARTICULARS  
 

There are no employees for whom information required under Rule 5(2) of The 
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 
2014 needs to be provided.  
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25. DISCLOSURE OF PARTICULARS REGARDING CONSERVATION OF ENERGY & 

TECHNOLOGY ABSORPTION 
 

Particulars required by Section 134(3)(m) of the Act read with Companies 
(Accounts) Rules, 2014 on Conservation of Energy and Technology Absorption 
are given in the prescribed format as Annexure- IV forming part of the report 

 

26. RELATED PARTY TRANSACTIONS  
 

All contracts/ arrangements/ transactions entered by the Company during the 
financial year with related parties were in the ordinary course of business and on 
arm’s length basis. Details of Related Party Transactions as per AOC-2 are 
provided in Annexure V forming part of the report. 

 

27. LOANS, GUARANTEES OR INVESTMENTS   
 

The Company has not granted any loans or provided any guarantees and 
securities under Section 186 of the Act.  
 
The Company falls within the scope of the definition “infrastructure company” as 
provided by the Companies Act, 2013 (‘Act’). Accordingly, the Company is 
exempt from the provisions of Section 186 of the Act with regards to Loans, 
Guarantees and Investments. 

 
The details of other investments are provided in the schedules to the financial 
statements. 

 
  

28. ANNUAL RETURN 
 
As per the requirements of Section 92(3) of the Act and Rules framed thereunder, 
the Annual Return in Form MGT-7 for the year under review is available on 
https://powerlinks.co.in/pdf/ANNUAL%20RETURN%20FY22.pdf  
 

29.  AUDITORS 
 

M/s S. R. Batliboi, LLP, Chartered Accountants (Registration No. 
301003E/E300005), are the Statutory Auditors of the Company and hold office 
till the conclusion of Annual General Meeting of the Company to be held in the 
year 2022. 
 
M/s S. R. Batliboi & Co., LLP, Chartered Accountants, were appointed as 

Statutory Auditors of the Company at the sixteenth Annual General Meeting 

('AGM') held on 4th September, 2017 for a period of five years, up to the 

conclusion of twenty first AGM to be held this year. M/s. S. R. Batliboi & Co., LLP 

are eligible for re-appointment for a further period of five years. M/s. S. R. Batliboi 

https://powerlinks.co.in/pdf/ANNUAL%20RETURN%20FY22.pdf
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& Co., LLP have given their consent for their re-appointment as Statutory 

Auditors of the Company and have issued certificate confirming that their re-

appointment, if made, will be within the limits prescribed under the provisions of 

Section 139 of the Companies Act, 2013 ('the Act') and the rules made 

thereunder. M/s. S. R. Batliboi & Co., LLP have confirmed that they are eligible 

for the proposed appointment under the Act, the Chartered Accountants Act, 

1949 and the rules or regulations made thereunder. The Auditors have reported 

their independence from the Company according to the Code of Ethics issued by 

the Institute of Chartered Accountants of India ('ICAI') and the ethical 

requirements relevant to audit.  

 

The remuneration proposed to be paid to the Statutory Auditors during their 

second and final term would be in line with the existing remuneration and shall 

be commensurate with the services to be rendered by them during the said 

tenure. The Board of Directors in consultation with the Audit Committee may alter 

and vary the terms and conditions of appointment, including remuneration, in 

such manner and to such extent as may be mutually agreed with the Statutory 

Auditors. Their appointment will be subject to approval of shareholders at the 

forthcoming Annual General Meeting to be held this year. 

 
The Board recommends their appointment for a second term of five years. 

 

30. AUDITORS’ REPORT 
 

M/s. S. R. Batliboi, LLP, Chartered Accountants, who are the statutory auditors 
of your Company, have given their Audit Report. There are no qualifications 
reservations, or adverse remarks or disclaimer in the Audit Report. 

 

31. COST AUDITOR AND COST AUDIT REPORT 
 

Pursuant to the provisions of the Act, The Board has appointed M/s Ramanath 
Iyer & Co., (Address- #808 Pearls Business Park, Netaji Subhash Place, 
Pitampura, Delhi – 110034) practicing Cost Accountants, as Cost Auditors of 
the Company for the financial year ended 31st March 2023. They have been 
appointed in place of M/s Sanjay Gupta & Associates (“SGA”), whose term has 
expired. A resolution seeking approval of the members for ratifying the 
remuneration payable to M/s Ramanath Iyer & Co., the Cost Auditors for FY 
2022-2023, is provided in the Notice to the ensuing Annual General Meeting 

 

In accordance with the requirement of the Central Government and pursuant to 
Section 148 of the Companies Act, 2013, your Company carries out an audit of 
cost accounts relating to electricity every year. The Cost Audit Report and the 
Compliance Report of your Company for the Financial Year ended 31st March, 
2021, was filed within due date on 10th August, 2021 with the Ministry of 
Corporate Affairs. 
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32. SECRETARIAL AUDIT REPORT 
 

M/s. Nirbhay Kumar & Associates, Company Secretaries, were appointed as 
Secretarial Auditors to conduct Secretarial Audit of records and documents of 
the Company for FY22. There has been no qualification reservations, adverse 
remarks or disclaimer in the Secretarial Audit Report for the year under review. 
Secretarial Audit Report is given as Annexure VI. 
 
The Company confirms compliance with the requirements of Secretarial 
Standards 1 and 2 and the MCA Circulars issued during the year in respect of 
COVID-19 pandemic. 
 
 

33. VIGIL MECHANISM 
 

Pursuant to Section 177(9) of the Act, a vigil mechanism was established in the 
Whistle Blower Policy for directors and employees to report to the management 
instances of unethical behavior, actual or suspected, fraud or violation of the 
Company’s code of conduct or ethics policy. The Vigil Mechanism provides a 
mechanism for employees of the Company to approach the Chief Ethics 
Counsellor (CEC)/Chairman of the Audit Committee of the Company. The  
policy for the year under review is available on 
https://powerlinks.co.in/whistle_blower_policy.pdf  

 
 

34. DIRECTORS’ RESPONSIBILITY STATEMENT 
 

Based on the framework of internal financial controls and compliance systems 

established and maintained by the Company, work performed by the internal, 

statutory, and secretarial auditors and the reviews performed by Management 

the Board is of the opinion that the Company’s internal financial controls were 

adequate and effective during the financial year 2021-22 

Accordingly, pursuant to Section 134(5) of the Companies Act, 2013, the Board 

of Directors, to the best of their knowledge and ability, confirm that: 

a) in the preparation of the annual accounts, the applicable accounting standards 
have been followed and that there are no material departures therefrom; 

b) the directors had selected such accounting policies and applied them 
consistently and made judgments and estimates that are reasonable and 
prudent so as to give a true and fair view of the state of affairs of the Company 
at the end of the financial year and of the profit of the Company for that period; 

c) the directors had taken proper and sufficient care for the maintenance of 
adequate accounting records in accordance with the provisions of the Act, for 
safeguarding the assets of the Company and for preventing and detecting fraud 
and other irregularities; 

d) the directors had prepared the annual accounts on a going concern basis; 
e) the directors had laid down internal financial controls to be followed by the 

Company and that such internal financial controls are adequate and were 
operating effectively; 

https://powerlinks.co.in/whistle_blower_policy.pdf
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f) the directors had devised proper systems to ensure compliance with the 
provisions of all applicable laws and that such systems were adequate and 
operating effectively. 
 
The Board, its various committees and senior management have always 
emphasized the need for strict adherence to controls, reporting of non-
compliance, transparency of decision making, accountability for actions, fair 
dealings and zero tolerance of corruption and unethical behaviour. The 
Directors are pleased to state that no significant departure from any of the 
above has been brought to light. 
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The Board of Directors also extends its sincere thanks to Power Grid 
Corporation of India Ltd. (POWERGRID), and The Tata Power Company Ltd. 
for the support extended by them to the Company. The Board also extends its 
gratitude to POWERGRID for facilitating revenue collection for the Company. 
 
The Directors further wish to place on record their sincere thanks to the various 
national/ international Financial Institutions and Banks for the continued trust 
and confidence reposed by them by rendering continuous timely assistance and 
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On behalf of the Board of Directors, 
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                                                     Chairman 

                                                                                                                        DIN 06615674 
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Annexure-I: Policy on Board Diversity and Directors’ Attributes 

(Ref.: Board’s Report, para 9) 

1.  Objective 
 

1.1 The Policy on Board Diversity (‘the Policy’) sets out the approach to diversity 

on the board of directors (‘the Board’) of Powerlinks Transmission Limited (the 

company). 

1.2 The company recognises that diversity at board level is a necessary 

requirement in ensuring an effective board. A mix of executive and other non-executive 

directors is one important facet of diverse attributes that the company desires. Further, 

a diverse board representing differences in the educational qualifications, knowledge, 

experience, gender, age, thought and perspective results in delivering a competitive 

advantage and a better appreciation of the interests of stakeholders. These 

differences should be balanced against the need for a cohesive, effective board. All 

board appointments shall be made on merit having regard to this policy. 

2. Attributes of directors 
 

The following attributes need to be considered in considering optimum board 

composition: 

i) Gender diversity: 
Having at least one woman director on the Board. 

  

ii) Age 
The average age of board members should be in the range of 50-62 years.  

 

iii) Competency  
The board should have a mix of members with different educational 

qualifications, knowledge and with adequate experience in finance, accounting, 

economics, legal and regulatory matters, the environment, operations of the 

company’s business and other disciplines related to the company’s business. 

 

iv) Independence 
The Company is not required to have independent directors under the 

provisions of the Companies Act, 2013 (the Act). The Board may decide on the 

same if the need arises. 

  

Additional Attributes 

 The directors should not have any other pecuniary relationship with the 
company, its subsidiaries, associates or joint ventures and the company’s 
promoters, besides sitting fees and commission. 

 The directors should not have any of their relatives (as defined in the Act 
and Rules made thereunder) as directors or employees or other 
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stakeholders (other than with immaterial dealings) of the company, its 
subsidiaries, associates or joint ventures. 

 The directors should maintain an arm’s length relationship between 
themselves and the employees of the company, as also with the directors 
and employees of its holding, associates, joint ventures, promoters and 
stakeholders for whom the relationship with these entities is material. 

 The directors should not be the subject of allegations of illegal or unethical 
behaviour, in their private or professional lives. 

 The directors should have ability to devote sufficient time to the affairs of 
the Company. 
 

On behalf of the Board of Directors, 
 

                                                                    K Sreekant 
                                                                                 Chairman 
                                                                                                                                          DIN 06615674 
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Annexure-II: Remuneration Policy for Directors, Key Managerial 

Personnel and other employees (Ref.: Board’s Report, para 10) 

The philosophy for remuneration of directors, Key Managerial Personnel (“KMP”) and all 
other employees of Powerlinks Transmission Ltd.(“company”) is based on the commitment 
of fostering a culture of leadership with trust. The remuneration policy is aligned to this 
philosophy.  
 
This remuneration policy has been prepared pursuant to the provisions of Section 178(3) of 
the Companies Act, 2013 (“Act”). In case of any inconsistency between the provisions of law 
and this remuneration policy, the provisions of the law shall prevail and the company shall 
abide by the applicable law. While formulating this policy, the Nomination and Remuneration 
Committee (“NRC”) had considered the factors laid down under Section 178(4) of the Act, 
which are as under:  
 
“(a) the level and composition of remuneration is reasonable and sufficient to attract, retain 
and motivate directors of the quality required to run the company successfully;  
(b) relationship of remuneration to performance is clear and meets appropriate performance 
benchmarks; and  
(c) remuneration to directors, key managerial personnel and senior management involves a 
balance between fixed and incentive pay reflecting short and long-term performance 
objectives appropriate to the working of the company and its goals”  
 
Key principles governing this remuneration policy are as follows:  
 
Remuneration for independent directors and non-independent non-executive 
directors  

 Independent directors (“ID”) and non-independent non-executive directors (“NED”) 
may be paid sitting fees (for attending the meetings of the Board and of committees 
of which they may be members) and commission within regulatory limits.  

 Within the parameters prescribed by law, the payment of sitting fees and commission 
will be recommended by the NRC and approved by the Board.  

 Overall remuneration (sitting fees and commission) should be reasonable and 
sufficient to attract, retain and motivate directors aligned to the requirements of the 
company (taking into consideration the challenges faced by the company and its 
future growth imperatives).  

 Overall remuneration should be reflective of size of the company, complexity of the 
sector/ industry/ company’s operations and the company’s capacity to pay the 
remuneration.  

 Overall remuneration practices should be consistent with recognized best practices.  

 Quantum of sitting fees may be subject to review on a periodic basis, as required.  

 The aggregate commission payable to all the NEDs and IDs will be recommended by 
the NRC to the Board based on company performance, profits, return to investors, 
shareholder value creation and any other significant qualitative parameters as may 
be decided by the Board.  

 The NRC will recommend to the Board the quantum of commission for each director 
based upon the outcome of the evaluation process which is driven by various factors 
including attendance and time spent in the Board and committee meetings, individual 
contributions at the meetings and contributions made by directors other than in 
meetings.  
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 In addition to the sitting fees and commission, the company may pay to any director 
such fair and reasonable expenditure, as may have been incurred by the director 
while performing his/ her role as a director of the company. This could include 
reasonable expenditure incurred by the director for attending Board/ Board committee 
meetings, general meetings, court convened meetings, meetings with shareholders/ 
creditors/ management, site visits, induction and training (organized by the company 
for directors) and in obtaining professional advice from independent advisors in the 
furtherance of his/ her duties as a director.  

 
Remuneration for managing director (“MD”)/ executive directors (“ED”)/ KMP/ rest of 
the employees1 

 The extent of overall remuneration should be sufficient to attract and retain 
talented and qualified individuals suitable for every role. Hence, remuneration 
should be  
 Market competitive (market for every role is defined as companies from 

which the company attracts talent or companies to which the company 
loses talent)  

  Driven by the role played by the individual,  

  Reflective of size of the company, complexity of the sector/ industry/ 
company’s operations and the company’s capacity to pay,  

  Consistent with recognized best practices and  

  Aligned to any regulatory requirements.  

 In terms of remuneration mix or composition,  
 The remuneration mix for the MD/ EDs is as per the contract approved by 

the shareholders. In case of any change, the same would require the 
approval of the shareholders.  

  Basic/ fixed salary is provided to all employees to ensure that there is a 
steady income in line with their skills and experience.  

 In addition to the basic/ fixed salary, the company provides employees with 
certain perquisites, allowances and benefits to enable a certain level of 
lifestyle and to offer scope for savings and tax optimization, where possible. 
The company also provides all employees with a social security net (subject 
to limits) by covering medical expenses and hospitalization through re-
imbursements or insurance cover and accidental death and dismemberment 
through personal accident insurance.  

 The company provides retirement benefits as applicable.  

 In addition to the basic/ fixed salary, benefits, perquisites and allowances 
as provided above, the company provides MD/ EDs such remuneration by 
way of an annual incentive remuneration/ performance linked bonus 
subject to the achievement of certain performance criteria and such other 
parameters as may be considered appropriate from time to time by the 
Board. An indicative list of factors that may be considered for determination 
of the extent of this component are:  

 Company performance on certain defined qualitative and 
quantitative parameters as may be decided by the Board from 
time to time,  

 Industry benchmarks of remuneration,  

 Performance of the individual. 

                                                           
1 Excludes employees covered by any long term settlements or specific term contracts. The remuneration for 
these employees would be driven by the respective long term settlements or contracts. 
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 The company provides the rest of the employees a performance linked 
bonus. The performance linked bonus would be driven by the outcome of 
the performance appraisal process and the performance of the company.  

 
Remuneration payable to Director for services rendered in other capacity  
 
The remuneration payable to the Directors shall be inclusive of any remuneration 
payable for services rendered by such director in any other capacity unless:  
a) The services rendered are of a professional nature; and  
b) The NRC is of the opinion that the director possesses requisite qualification for the 
practice of the profession.  
 
Policy implementation  
 
The Board is responsible for approving and overseeing implementation of the 
remuneration policy. The powers delegated to NRC will be exercised by the Board 
after dissolution of the NRC. 
 

On behalf of the Board of Directors, 
 

                                                                    K Sreekant 
                                                                                                                      Chairman                                                                                                                           

DIN 06615674 
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Annexure-III- Annual Report on CSR Activities for FY 2021-22: (Ref.: Board’s Report, para 17) 

 
1. Brief outline on CSR Policy of the Company 
 
The Corporate Social Responsibility (CSR) Committee has formulated and recommended to the Board, a Corporate Social Responsibility 
(CSR) Policy indicating the activities to be undertaken by the Company, which has been approved by the Board. Powerlinks has been actively 
working in the following thrust areas in CSR: 
Education and Employability, Health care, Availability of Safe drinking Water, Eradicating hunger, poverty and malnutrition, and Environmental 
Sustainability and Animal Care. 
 

2. Composition of CSR Committee:  

 
Sl. 
No. 

Name of Director Designation / Nature of Directorship Number of meetings of CSR 
Committee meetings held 
during the year 

Number of meetings of 
CSR Committee attended 
during the year 

1.  Mrs. Manju Gupta Non- Executive Director/ 
Chairperson 

4 4 

2.  Mr. Ajay Kapoor 
 

  Non-Executive Director/ Member 4 4 

3.  Mrs. Kiran Gupta CEO & Executive Director/ Member 4 4 

.  
 

3.    Provide the web-link where composition of CSR committee, CSR Policy and CSR projects approved by the Board are disclosed on 
the website of the Company  
https://powerlinks.co.in/pdf/CSR%20POLICY%202022.pdf   
 

 
4.  Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8 of the Companies 

(Corporate Social Responsibility Policy) Rules, 2014, if applicable 
 

NA 
 

https://powerlinks.co.in/pdf/CSR%20POLICY%202022.pdf
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5. Details of the amount available for set off in pursuance of sub-rule (3) of Rule 7 of the Companies (Corporate Social Responsibility 
Policy) Rules, 2014 and amount required for set off for the financial year, if any 

 

SI. No. Financial Year Amount available for set-off from 
preceding financial years (₹) 

Amount required to be setoff 
for the financial year, if any (₹) 

  NIL  
 

6. Average net profit of the Company as per Section 135(5):  Rs. 10719.42 Lakhs (as per Annexure A) 
 
7. (a) Two percent of average net profit of the company as per Section 135(5): Rs 214.39 Lakhs 

(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial years:  NA/ Nil 
 

(c) Amount required to be set off for the financial year, if any: NA/ Nil 
 

(d) Total CSR obligation for the financial year (7a+7b-7c):  Rs 214.39 Lakhs (same as 7(a))   

8. (a) CSR amount spent or unspent for the financial year: 
 

Total Amount 
Spent for the 

Financial Year 
(in ₹) 

Amount Unspent (₹) 

Total Amount transferred to Unspent CSR Account as 
per section 135(6) 

Amount transferred to any fund specified under Schedule VII 
as per second proviso to section 135(5) 

Amount Date of transfer Name of the Fund Amount Date of transfer 

1,41,93,000 68,00,000 25.04.2022 Prime Minister’s National 

Relief Fund 

558,000 05.05.2022 
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(b) Details of CSR amount spent against ongoing projects for the financial year: Nil 
 

1.  2.  3.  4.  5.  6.  7.  8.  9.  10.  11.  

Sl. 
No. 

 

Name of 
the 

Project 

Item from 
the list of 
activities 

In 
Schedule 
VII to the 

Act 

Local 
area 

(Yes/No) 

Location of the 
project 

Project 
duration 

Amount 
allocated 

for the 
project  

(₹) 

Amount 
spent in 

the current 
financial 

Year (₹) 

 

Amount 
transferred to 
Unspent CSR 

Account for the 
project as per 
Section 135(6) 

(₹) 

Mode of 
Implementation 

- 
Direct 
(Yes/No) 

Mode of Implementation 
- Through Implementing 

Agency 

State District   Name CSR 
Registration 

Number 

             
 Total Nil         

 

(c) Details of CSR amount spent against other than ongoing projects for the financial year: 1,37,12,000 
 
(d) Amount spent in Administrative Overheads: Rs. 481,000 

 
(e) Amount spent on Impact Assessment, if applicable: NA as per new rules 
 
(f) Total amount spent for the Financial Year (8b+8c+8d+8e): Rs. 1,41,93,000 
 
(g) Excess amount for set off, if any: NA 

 

Sl. No. Particular Amount (₹) 

I Two percent of average net profit of the company as per section 135(5)  

Ii Total amount spent for the Financial Year  

Iii Excess amount spent for the financial year [(ii)-(i)]  

Iv Surplus arising out of the CSR projects or programmes or activities of the previous financial years, if any  

V Amount available for set off in succeeding financial years [(iii)-(iv)]  
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9.  (a) Details of Unspent CSR amount for the preceding three financial years: NA 
 

Sl. 
No. 

Preceding 
Financial 

Year 

Amount transferred to 
Unspent CSR Account 
under Section 135(6) 

(₹) 

Amount spent  
in the reporting 
Financial Year 

(₹) 

Amount transferred to any fund specified under 
Schedule VII as per section 135(6), if any 

Amount remaining to 
be spent in 

succeeding financial 
years (₹) 

Name of 
the Fund 

Amount (₹) Date of transfer 

        

 Total       

 

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):  Nil 
 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 

Sl. 
No. 

Project 
ID 

Name of the 
Project 

Financial 
Year in 

which the 
project was 
commenced 

Project 
Duration 

Total amount 
Allocated for 
the project 

(₹) 

Amount spent 
on the project 

in the reporting 
Financial Year 

(₹) 

Cumulative 
amount spent 
at the end of 

reporting Financial 
Year (₹) 

Status of 
the 

project - 
Completed 
/Ongoing 

         

 Total     Nil   
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Annexure 
'1' 

    
Calculation of Average Net profit of the Company for last three Financial Years. 

 
 

(Figures in Rs. Lakhs) 

 

Financial year ended 2021 2020 2019 

Profit before tax 11132.08 8301.39 12818.05 

Less: Unrealised gain 17.48 105.89        30.10 

Net Profit computed u/s 198 adjusted 
as per rule 2(1)(f) of the Companies 
(CSR Policy) Rules, 2014 11114.60 8195.50 12848.15 

Average net profit of the company for 
last three financial years (as defined 
in explanation to sub-section (5) 
section 135 of the Act 

 
10719.42 

Prescribed CSR- 2% for  FY 22 214.39 
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Annexure IV: Conservation of Energy and Technology Absorption 

(Ref.: Board’s Report, para 25) 

A. Conservation of Energy 
 

(i) the steps taken or impact on conservation of energy 

 Energy consumption at all locations is being monitored on monthly basis 

 All defective lights have been replaced by LED based fixtures.  
(ii) the steps taken by the company for utilizing alternate sources of energy 

NIL 
(iii) the capital investment on energy conservation equipment 

NIL 

B. Technology Absorption 
Efforts, in brief, made towards Technology Absorption,    

Benefits derived as a result of the above efforts like product improvement, cost reduction, 

product development or import substitution 

(i) The Company is using ‘PatroSoft” app for patrolling of Towers and lines. This ensures that 

actual patrolling is carried out of all lines periodically and any defects in the Towers and 

Lines are detected and informed at the Control Centre timely. This has benefitted our 

System Improvement. 

(ii) The Company has initiated usage of ‘Drone Technology’ for patrolling of its lines.  

 

In case of imported technology (imported during the last five years reckoned from the 

beginning of the financial year), following information may be furnished: 

a) Technology Imported                                                           NIL 
b) Year of Import                                                                      NA 
c) Has technology been fully absorbed                                    NA 

If not fully absorbed, areas where this has not taken place, reasons thereof and future plans of 

action 

d) Expenditure on R & D (in Rs crore)  
(i) Capital                                                                      NIL 

(ii) Recurring                                                          NIL 
         Total                                                                        NIL 

 
On behalf of the Board of Directors, 

 
                                                                    K Sreekant 

                                                                                                                     Chairman 
                                                                                                                           DIN 06615674 
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Annexure-V: Related Party Transactions (Ref.: Board Report, para 

26) 

Disclosure of particulars of contracts/arrangements entered into by the company with related 

parties referred to in section 188(1) of the Companies Act, 2013 including certain arm’s length 

transactions under third proviso thereto  

1. Details of contracts or arrangements or transactions not at arm’s length basis: 

 

 

2. Details of material contracts or arrangement or transactions at arm’s length basis: 

Name(s) of the 

related party and 

nature of 

relationship 

Nature of 

contracts/ 

arrangements/ 

transactions 

Duration of 

contracts/ 

arrangements/ 

transactions 

Salient terms of 

the contracts or 

arrangements or 

transactions 

including value, 

if any 

Date (s) of approval 

by the Board, if any 

Amount paid 

as advances, 

if any 

The Tata Power 

Company Limited  

(Holding Company) 

 

 

Payment for ICT 

services and fee 

for processing 

accounts 

payable, bank 

payment & Fixed 

assets 

Ongoing 

 

 

 

 As per agreed 

framework 

Rs 70.78 lakh 

 

 

 Ratification done 

by Audit 

Committee 22nd 

April,2021, 15th 

July 2021, 12th 

October 2021 and 

11th January 2022 

NIL 

 

 

 

Power Grid 

Corporation of 

India Limited. (we 

are its associate 

company) 

 

 

Transmission 

Service Charges 

including 

incentive, rebate 

and surcharge 

 

. 

25 years till 

2028 

 

 

 

 

As per CERC 

Regulations 

Rs 13480 Lakh 

 

 

 

 Ratification done 

by Audit 

Committee 22nd 

April,2021, 15th 

July 2021, 12th 

October 2021 and 

11th January 2022 

 

NIL 

 

 

 

 

Name(s) of 

the related 

party and 

nature of 

relationship 

Nature of 

contracts/ 

arrangements

/ transactions 

Durat

ion of 

contr

acts/ 

arran

geme

nts/ 

trans

actio

ns 

Salient 

terms of 

contracts 

or 

arrangeme

nts or 

transactio

ns 

including 

value, if 

any 

Justifica

tion for 

entering 

into 

such 

contract

s or 

arrange

ments or 

transacti

ons 

Date (s) 

of 

approv

al by 

the 

Board 

Amount 

paid as 

advance

s, if any 

Date on which 

the special 

resolution was 

passed in 

general 

meeting as 

required under 

first proviso to 

section 188 

NIL        
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Power Grid 

Corporation of 

India Ltd.  

(we are its 

associate 

company) 

Reimbursements 

by the Company / 

Leasing of 

premises 

 

 

25 years 

 

 

 

 As per 

contractual 

terms and 

agreed 

framework 

Rs 5.74 lakh 

 

 Ratification 

done by Audit 

Committee 22nd 

April,2021, 15th 

July 2021, 12th 

October 2021 

and 11th 

January 2022 

NIL 

 

 

 

 

The Tata Power 

Company 

Limited 

 (Holding 

Company) 

Inter Corporate 

Deposit 

 

 

  

 

 

Nil   

 

 

Ratification 

done by Audit 

Committee  

 

 

NIL 

 

 

 

TP Renewable 

Microgrid Limited 

 (Fellow 

Subsidiary 

Company) 

Payroll Arrears, 

Claims and Adj - 

Transfer of 

gratuity & Leaves 

Reimbursements 

NA 

 

 

Nil 

 

 

Ratification 

done by Audit 

Committee  

 

NIL 

 

 

Tata Power 

Delhi Distribution 

Limited 

(Fellow 

Subsidiary 

Company) 

Purchase of IT 

assets on transfer 

of employee. 

 

 

NA 

 

 

 

6.29  

 

 

 

Ratification 

done by Audit 

Committee  

 

 

NIL 

 

 

 

 

On behalf of the Board of Directors, 
 

                                                                    K Sreekant 
                                                     Chairman 

                                                                                                                             DIN 06615674 
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Annexure-VI: Secretarial Audit Report (Ref.: Board Report, para 

32) 

Form No. MR-3 

SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED ON 31st MARCH 2022  

[Pursuant to section 204 (1) of the Companies Act, 2013 and rule No. 9 of the Companies 

(Appointment and Remuneration Personnel) Rules, 2014] 

To, 

 

The Members, 

 

POWERLINKS TRANSMISSION LIMITED  

 

10th Floor, DLF Tower A 

District Center, Jasola 

New Delhi - 110025 

We have conducted the secretarial audit of the compliance of applicable statutory provisions and 

the adherence to good corporate practices by POWERLINKS TRANSMISSION LIMITED (CIN-

U40105DL2001PLC110714) (here in after called the company). Secretarial Audit was conducted 

in a manner that provided us a reasonable basis for evaluating the corporate conducts/statutory 

compliances and expressing my opinion thereon. 

Based on our verification of the POWERLINKS TRANSMISSION LIMITED books, papers, minute 

books, forms and returns filed and other records maintained by the company and also the 

information provided by the Company, its officers, agents and authorized representatives during 

the conduct of secretarial audit, We hereby report that in our opinion, the company has, during the 

audit period covering the financial year ended on 31st March 2022 complied with the statutory 

provisions listed hereunder and also that the Company has proper Board-processes and 

compliance-mechanism in place to the extent, in the manner and subject to the reporting made 

hereinafter: 

 

We have examined the books, papers, minute books, forms and returns filed and other records 

maintained by Powerlinks Transmission Limited (“The Company”) for the financial year ended 

on 31st March 2022 according to the provisions of: 

(i) The Companies Act, 2013 (the Act) and the rules made thereunder; 
(ii) Secretarial Standards issued by The Institute of Company Secretaries of India. 
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(iii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder (Not 

applicable to the Company during the audit period).  

(iv) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder (Not 

applicable to the Company during the audit period). 

(v) Foreign Exchange Management Act, 1999 and the rules and regulations made there under to 

the extent of Foreign Direct Investment, Overseas Direct Investment and External Commercial 

Borrowings (Not applicable to the Company during the audit period). 

(vi) The following Regulations and Guidelines prescribed under the Securities and Exchange 

Board of India Act, 1992 (‘SEBI Act’) 

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and 

Takeovers) Regulations, 2011;(Not applicable to the Company during the audit period). 

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 

1992; (Not applicable to the Company during the audit period). 

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) 

Regulations, 2009; (Not applicable to the Company during the audit period). 

(d) The Securities and Exchange Board of India (Employee Stock Option Scheme and 

Employee Stock Purchase Scheme) Guidelines, 1999; (Not applicable to the Company 

during the audit period). 

(e) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) 

Regulations, 2008; (Not applicable to the Company during the audit period). 

(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer 

Agents) Regulations, 1993 regarding the Companies Act and dealing with client;(Not 

applicable to the Company during the audit period). 

(g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009; 

and (Not applicable to the Company during the audit period). 

(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998 ;( 

Not applicable to the Company during the audit period). 

(i) The Securities and Exchange Board of India (Listing Obligation and Disclosure 
Requirements) Regulation 2015 ;( Not applicable to the Company during the audit period). 

 

(vii) The Electricity Act, 2003  

 

(viii)  CERC Rules & other Regulations issued from time to time, viz, CERC (Sharing of Inter State 

Transmission Charges and Losses) Regulations, 2010. The Central Electricity Regulatory 

Commission (Standards of Performance of inter-State transmission licensees) Regulations, 2012, 

CERC (Procedure for calculating Revenue from Tarff & Charges) Regulations 2010, Fees and 

charges of Regional Load Dispatch Centre and other related matters Regulations 
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We further report that 

The Board of Directors of the Company is duly constituted with proper balance of Executive 

Directors, Non-Executive Directors. The changes in the composition of the Board of Directors that 

took place during the period under review were carried out in compliance with the provisions of the 

Act. 

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed 

notes on agenda were sent at least seven days in advance, and a system exists for seeking and 

obtaining further information and clarifications on the agenda items before the meeting and for 

meaningful participation at the meeting. 

Majority decision is carried through unanimously while the dissenting members’ views if any are 

captured and recorded as part of the minutes. 

We further report that there are adequate systems and processes in the company commensurate 

with the size and operations of the company to monitor and ensure compliance with applicable 

laws, rules, regulations and guidelines. 

We further report that during the audit period the company has not undertaken the following 

activities. 

(i) Public/Right/Preferential issue of shares / sweat equity/ etc.  

(ii) Redemption / buy-back of securities -. 

(iii) Major decisions taken by the members in pursuance to section 180 of the Companies Act, 

2013 

(iv)  Merger / amalgamation / reconstruction, etc. 

(v) Foreign technical collaborations 

 

For Nirbhay Kumar & Associates                                                       Date – 19/04/2022  

                                                                                                              Place – New Delhi 

Nirbhay Kumar 

C.P. 7887 

M. No. 21093 

UDIN - A021093D000162071 
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‘Annexure A’ 

To, 

The Members, 

POWERLINKS TRANSMISSION LIMITED  

10th Floor, DLF Tower A 

District Center, Jasola 

New Delhi - 110025 

1.    Maintenance of secretarial record is the responsibility of the management of the company. My 

responsibility is to express an opinion on these secretarial records based on my audit.  

2.  I have followed the audit practices and processes as were appropriate to obtain reasonable 

assurance about the correctness of the contents of the secretarial records. The verification 

was done on test basis to ensure that correct facts are reflected in secretarial records. I believe 

that the processes and practices, I followed provide a reasonable basis of my opinion.  

3.  I have not verified the correctness and appropriateness of financial records and Books of 

Accounts of the company.  

4.  Wherever required, I have obtained the Management representation about the compliance of 

laws, rules, and regulations and happenings of events etc.  

5.  The compliance of the provisions of Corporate and other applicable laws, rules, regulations, 

standards is the responsibility of management. My examination was limited to the verification 

of procedures on test basis.  

6.  The Secretarial Audit report is neither an assurance as to the future viability of the company 

nor of the efficacy or effectiveness with which the management has conducted the affairs of 

the company.  

 

For Nirbhay Kumar & Associates                                                      Date – 19/04/2022    

                                                                                                              Place – New Delhi 

 

Nirbhay Kumar 

C.P. 7887 

M. No. 21093 

UDIN - A021093D000162071 
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